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Scope of work for fixing of Roof & End Wall Panels in LVPH Coaches

1.8 Scope of work for fixing of Roof & End Wall Panels in LVPH Coaches shall include:
1.1 Fixing of Roof Ceiling Panels

1.2 Fixing of End Wall Panels
1.3 Fixing of Covering of Door piliar

2.0 Applicable Drawings:

{ Sn. Drawing No.

Note: Firms should refer the latest drawings available with Shop.

1

VP42131, VP42168, VP44127, VP44131, VP44134, VP44135, VP44136, VP44137,
VP44138, VP44139, VP44140 ltem-7, 8, 9, 10, 12 & 23, VP44142, VP44143, VP44148,
VP44150, VP44151, VP44152, VP44153, VP44154, CC43334, CC43339

2.0 Tools Required:

3.1 Portable Electric/Pneumatic Drilling Machine .

3.2 Set of Drill Bits/Taps

3.3 Angle Grinder

34 Hammers

3.5 Powered/Motorised Screw Driver

36 Pop-Riveter

3.7 Motorised Hand Nibbler for minor modification to suit at site
3.8 Measuring Tapes

3.9 Setof Screw Drivers

4.0 Tentative Procedure for Work:
4.1 Procedure for fixing of Roof Ceiling Panels:

411

41.2

4.1.3

414

415

First mark, set and fix the Middle Panels with roof members with the help of adequate
hardware as per respective drawing.

After fixing of Middle Paneis, mark, set and fix the Roof Panels (both sides of middie
panels) with roof members with the help of adequate hardware as per respective drawing.

After fixing of above said Roof Panels, mark and drill the hole in the back angle welded on

- sidewall assembly for fixing of Bracket as per respective drawing.

Set and fix the Bracket with above said angle with the help of adequate hardware as per
respective drawing.

Mark, set and fix the Side Panels, Roof Panels and Corner Sheets with Roof members and
Brackets with the help of adequate hardware as per respective drawing.

4.2 Procedure for fixing of End Wall Panels:

421

422

423

Set, align and fix the Panels with end wall members with the help of adequate hardware as
per respective drawing.

Set and fix the Flat moulding on the joints of end wall panels with the help of adequate
hardware as per respective drawing.

Mark, set and fix the J-Moulding on the bottom of side wall panels & floor with the help of
adequate hardware as per respective drawings.
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4.3 Procedure for fixing of Covering of Door piliar:

4.3.1 Setthe Doorway panels with side Wall and protection frame at all doors and fix with the help
of adequate hardware as per respective drawing.

5.0 Terms & Conditions:
5.1 Miscellaneous Terms and Conditions:
5.1.1 Formalities for starting the execution of work:
5.1.1.1 The Firm’'s Representative shall report to Dy.CME/Fur for the completion of formalities

required for the deployment of their staff to execute the work in Furnishing Shop of
RCF.

5.1.1.2 The Firm’s Representative shall submit an application in the Format attached as
Annexure-1, for the permission to work in Furnishing Shop of RCF.
5.1.1.3 The Firm’s Representative shall also provide the following documents related to their
staff (going to be deputed in Furnishing Shop of RCF for the execution of work), along
with the above application:
5.1.1.3.1 Copies of Aadhar Card.
5.1.1.3.2 Copies of Education Certificate.

5.1.1.3.3 - Evidence being the Firm staff (Copies of Identity Card or Appointment Letter
issued by the Firm)

5.1.1.3.4 Evidence of Induction Training given to staff for making them competent to
execute the work under Scope of Work.

5.1.1.3.5 Skill Matrix and Competency Data Sheet of staff in the latest Format. Spec:men
format is attached as Annexure-2.

5.1.1.4 The Firm's Representative shall coordinate with the Furnishing’s Engineers nominated
by Dy.CME/Fur for getting issue the Gate Passes for their Staff. Gate Passes with
photo Identity will be issued by RCF administration but getting police verification is the
responsibility of the Firm.

Note for Para 5.1.1 above
a. Firm's Representatlve should be the paid employee of the Firm or the owner himself of
the Firm.

b. Firm shall mean here the Firm itself who is supplying the material. If the Firm supplying
the material, hires any other Firm for the execution of work or outsourced the execution
of work to other Firm, then Firm shall means, the Firm who is authorized by the
Material Supplying Firm.

c. Staff going to be deployed for the execution of work should be the paid employees of
the Firm.

5.1.2 Free Supply items by RCF:
5.1.2.1 Fork Lifter for in house handling of heavy material.
5.1.2.2 Electricity, Compressed Air and Water Supply
5.1.2.3 Brackets as per respective drawing
5.1.2.4 Covering of Door pillar as per respective drawing
5.1.2.5 Mouldings (Fiat, J-Base etc.) as per respective drawing
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5.1.3 Conditions related to execution of work:

5.1.3.1

51.32

51.3.3

5.1.34

5.1.3.5

5.1.3.6

The Firm shall depute his Supervisor to coordinate with Shop Official and to supervise
the execution of work. The Firm shall provide the Mobile Numbers of his deputed
Supervisor to the Shop Officials.

Coaches for the execution of work under Scope of Work will be allotted to the Firm by
the Engineer nominated by Dy.CME/Fur.

The Firm has to draw the material form Furnishing Depot of RCF through Furnishing
Progress Section and move it to the working place/coach and stacked in proper manner
at stage or nominated area. Material Handling Equipment like Fork Lifter in operative
condition for moving of material from Furnishing Depot to working place/coach will be
provided by Furnishing Progress Section of RCF but the Firm has to arrange his own
driver having valid driving licence to drive the fork lifter.

Any type of hardware, needed for the fitment of supplied item, shall be arranged by the
material supplying Firm itself.

All the tools machines and consumables viz. Drill Machines, Set of Drill bits, Set of Tap,
Hacksaw, Hammer, Set of Spanners, Set of Screw Drivers etc. and Lighting
arrangement inside the coach etc. and work bench, ladder & working platform etc. as
required to execute work as per Scope of Work shall be arranged by the Firm. The Firm
shall use safe tools. Proper extension boards shall be used. Extension wires with joints
and without insulation shall not be used. All the tools should have proper electrical plugs.
Empty drums of paint or adhesive shall not be used as stoolsftables.

Suitable drilling/tapping/re-tapping/cutting/welding shall be done by the Firm for
fixing/mounting of items/assemblies whereas required as per respective drawings.

5.1.3.7 The Firm shall maintain Quality of work and good workmanship and must ensure that:
5.1.3.7.1 Latest applicable version of RCF’s issued Working Instructions is being followed

for the execution of work under scope of work.

5.1.3.7.2 Latest applicable alteration/versions of the drawings are being followed as per

PSL/Design Master List. The notes given in the drawings are also being followed.

5.1.3.7.3 All hardware is being fitted as per drawing.
5.1.3.7.4 All bolts (if shown in drawing) are fully tightened to get spring washer flat.
5.1.3.7.5 All screws (if shown in drawing) are properly tightened and its fitment is

aesthetically pleasing.

5.1.3.7.6 Screws/bolts are not being hammered.

5.1.3.8 The Firm shall complete the execution of work under scope of work in a coach

5.1.3.9

within next 1 consecutive working shift from the shift in which that particular
coach is allotted.

The Firm shall remove the excess scrap and scattered material from the coach/site after
completion of work. Firm's staff shall not dump sweeping, garbage here and there. It will
be dumped in nominated bins.

5.1.3.10 Stage Inspection of application work shall be carried out by the Dy.CME/Fur or his

Authorized Engineer. However, final clearance of coach shall be done by Quality
Department of RCF.

5.1.3.11 Any inspection points raised on the work done under Scope of Work, till the dispatch of

the coach, shall be cleared by the Firm within 02 hours of its reporting to the Firm's

Supervisor.
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5.1.3.12 The Firm should be capable to produce at least 04 coaches per day with the

execution of work under Scope of Work. However the Firm has to adhere, the
requirement of RCF in this regard.

5.1.3.13 The Firm shall be solely responsible for the orderly and proper conduct of his staff during

the period of work inside the RCF/KXH. The staff should be polite and courteous. No
food items shall be allowed at the work place. All the food to be consumed in canteen.

5.1.3.14 The Firm will take care of his workmen and will provide necessary & mandatory PPEs as

per rules /regulation prevalent in RCF. The Firm shall also ensure that their workmen are
using these PPEs while working.

5.1.3.15 Smoking, chewing of Pan/Gutka/ any intoxicant is strictly prohibited at work place.
5.1.3.16 In case of any damage to RCF property, Coach Item or Shell during execution of work,

the same shall be repaired/replaced by the Firm.

5.2 Statutory Terms & Conditions:

5.2.1

522

5.23

524

5.2.5

5.2.6

D.2.7

The Firm shall be responsible to ensure compiiance with the provisions of different appiicabie
Acts and the Rules made there under (for the time being in force) e.g. “Minimum Wages Act,
1948, “Apprentices Act”, “Payment of Wages Act, 1936, “Contract Labour (Regulation and
Abolition) Act, 1970”, “Contract labour (Regulation and Abolition) Central Rules 1971,
“Employees Provident Fund and Miscellaneous Provisions Act, 1952", “Workmen's
Compensation Act 1923”, “Factories Act 1948” etc.

The Firm shall comply with all applicable laws, bye-laws rules and regulations for the time
being in force pertaining to the employment of local or imported labour and shall take all
necessary precautions to ensure and preserve the health and safety of all staff employed
directly or through petty contractors or sub-contractors on the works.

The following set of registers should be maintained at the worksite by the Firm and should be
shown to the Statutory Authority (i.e. the Labour Enforcement Officers etc.):

Sn. | Form No. | Register B e
1 Xl Register of Workman Employed by Contractor
2 XV Employment Card

3 XVi Muster Roll

4 XV Register of Wages

5 XVII Form of Register of wages cum muster roll
6 XIX Wage Slip
7 XX Register of deductions for damage or loss
8 XX Register of Fines
9 XXH Register of Advances
10 HAXIH Register of Overtime

Wage Register should be witnessed by the respective nominated Engineer of Furnishing
Shop of RCF.

Payment to laborers has to be made as per the Minimum Wages Act, revised from time to
time. Payment to the laborers should be made through Bank Payment System (A/c payee
cheques or direct fund transfer) and necessary documentary evidence for the same must be
provided to the respective nominated Engineer of Furnishing Shop of RCF.

The normal working hours shall be similar to the working hours of Furnishing Shop of RCF.
However Firm staff shall have to work on Sunday or Holiday, if required.

The Firm shall ensure that all Environmental Protection Laws of Central and State
Government are unscrupulously followed during the operation waste disposal.
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5.2.8 Preservation of peace: The Firm shall take requisite precautions and use his best

endeavors to prevent any riotous or unlawful behavior by or amongst his workmen and other
employed directly or through the petty contractors or sub-contractors on the works and for
the preservation of peace and protection of the inhabitants and security of property in the
neighborhood of the works.

5.3 Penalty Clause:
5.3.1  Penalty of Rs. 500 per event per staff shall be levied upon the Firm if any of their staff

found driving Fork Lifter without having valid Driving License or using extension wires
with joints without insulation or using tools without proper electrical plugs or using empty
drums of paint/adhesive as stools/tables or hammering the screws/bolts or dumping
sweeping/ garbage here and there or working without PPEs or smoking, chewing of
Pan/Gutka/any intoxicant at work place or taking food at work place.

5.3.2  Penalty of Rs. 1000 per delayed shift per coach shall be levied upon the Firm if the work

in a coach not gets completed within prescribed time limit.

5.3.3  Penalty of Rs. 500 per event shall be levied upon the Firm if excess scrap and scattered

material not get removed from the coach/site after completion of work.

5.34  Penalty of Rs. 125 per delayed hour per coach shall be levied upon the Firm if any

defect/deficiency in the work done, not get cleared within the prescribed time limit.

5.3.5 Penalty of Rs. 2000 per event shall be levied upon the Firm if they do not work on

desired day/shift.

5.3.6 Damagel/Loss to the Railway Property by Firm staff: Cost of the Damage/Loss as

accessed by Railway shall be recovered from Firm.

5.4 Special Conditions:

54.1

542

5.4.3

544

Penalty described in penalty clause shall be levied upon the Firm supplying the material even
if the same is arising because of their Authorized Firm.

The Firm shall comply with the relevant provisions of various Standard/System applicable in
RCF e.g. RIS, Energy Management System etc. and shall provide relevant documents as
and when required.

Non compliance with the provision of applicable Acts, Rules, Laws, By-Laws, Standard or
System by the Firm shall be liable for reduction in the quantity of order or canceliation of
order.

The Firm shall take all precautionary safety steps to prevent any untoward incident inside the
Railway premises. The Firm shall note that no compensation due to any loss of life/material
or any other account shall be given by the Railways and Firm shall have to pay all
compensation in case of any accident, injury to the labour.
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Annexure-1

-

Date:
To
Dy.CME/Fur
RCF/KXH
Sub: Permission to work in Furnishing Shop of RCF.
Ref: P.O No. dated
Sir,

Vide above referred letter, l/we have received order for the Supply, Installation & Commissioning of
* (*give description of the item).

Kindly permit ours following staff for Instaliation & Commissioning of said items in Furnishing
Shop of RCF.

Sn | Name of Staff Father/Husband Name | Mobile No. Aadhar No.

DECLARATION:

o Sfo Sh. _ owner/authorized representative of M/s
do here by affirm and declare that all the above Staff
are covered under ESl/Medical Insurance and continuously residing in Punjab i.e. none of the above
staff has come from other State to Punjab in last 15 days. In case this information is found to be
incorrect, | will be personally responsible for the same.

Stamp & Signature
Contact No.

Email
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Annexure-2

-

RAIL COACH FACTORY, KAPURTHALA /38T &1 thacsl, Saguan

SKILL MATRIX/ IRl ARy
Business Management System(1S0/T5 22163)/fdem Darerie fvew (STl /8vs 22163)
Fam NofBH H- PRF 5002

Versicn/i‘iw -20
Name of Process:
Working Skill -
E
A
&
A
E: Expecied Competence Level Level—1 * Cannotdo the job {Leamer] Level -3 Can work Independently (Advanced)
A Actual Compstence Level | level =2 Can do under supervision {Basic) Level— 4 : Can frain others (Coach!
Signatureof Superviser (Name/ Designation/Date] Signature of Officer (Name/ Designation/Date)

23
}‘M

\éi

!yorks_ iﬁ%_ f@%eriF ur
Works Manager/FUR :

Yo e HRAET/FRERn (9519)
Rail Caach Factory/Kapurthala (Pb.}
=/ PIN - 144602



