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INTEGRATED MANAGEMENT SYSTEM POLICY

“We at Rail Coach Factory, Kapurthala are committed to continual improvement in our

Integrated Management System in line with changing business context, expectations of
stakeholders, improving productivity, quality & technical safety features of railway
coaches. Our commitment also encompasses complying with applicable legal and other
requirements, ensuring failure prevention during operation, sustainable use of natural
resources, protecting the environment, providing safe and healthy working conditions,
eliminating occupational hazards and reducing health and safety risks by consultations

and participation of workers and their representatives.”

GENERAL MANAGER



