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MESSAGE

PRESIDENT
REPUBLIC OF INDIA

ÚUæcÅþUÂçÌ
ÖæÚUÌ »�æÌ¢�æ

â�Ø×ðß ÁØÌð

 I am happy to learn that Vigilance Awareness Week is 
st

being observed by the Central Vigilance Commission from 31  
th

October to 5  November, 2016 on the theme “Public participation 
in promoting integrity and eradicating corruption”.

 Anti-corruption efforts cannot be successful without the 
active participation of all stakeholders, especially the public at 
large. It is, therefore imperative that public be made aware of the 
need for their involvement in such efforts. The observance of such 
events helps in generating greater awareness among the citizens 
about the cancer of corruption and the need to make greater efforts 
to combat it. Public participation in eradicating corruption would 
go a long way in ensuring integrity, transparency and 
accountability in public life. 
  I Call upon all citizens to join and actively participate in 
the movement against corruption. I wish the activities being 
organized in connection with the Vigilance Awareness Week all 
success.

(Pranab Mukherjee) 
New Delhi 
October 14, 2016 



        



        

MESSAGE

I am happy to learn that Vigilance Awareness Week is 
st thbeing observed this year from the 31  October to 5  November. 

I am also pleased to note that the Central Vigilance 
Commission has chosen "Public Participation in promoting  
integrity and eradicating corruption,” as this year's theme. I am 
sure, the observance of Vigilance Awareness Week on this theme 
shall help highlight the importance of public alertness and 
awareness in curbing administrative malpractices, and 
providing good governance. 

On this occasion, I convey my best wishes for the success of 
Vigilance Awareness Week. 

(Narendra Modi) 

New Delhi 

10 October, 2016 

Prime Minister
ÂýÏæÙ ×¢�æè

â�Ø×ðß ÁØÌð



        



        

MESSAGE

st thVigilance Awareness Week - 31  October to 5  November 2016 

  Central Vigilance Commission, as part of its efforts for probity in 
public life and to achieve a corruption free society, observes Vigilance 
Awareness Week every year. the observance of Vigilance Awareness 
Week renews our commitment to achieve the goals of promotion integrity, 
transparency and accountability in public life. The Commission, therefore, 
lays greater emphasis on generation of awareness among the public as a 
more effective and sustainable means of fighting corruption.

  �Public participation in promoting Integrity and eradicating 
Corruption� has been chosen as the theme for Vigilance Awareness 
Week this year by the Commission. We need to have zero tolorance for 
corruption for taking the economic growth to needy section of the society. 
Although various anti corruption agencies strive to address the problem of 
corruption, their efforts cannot be accomplished without the active 
participation of the stake holders. It is, therefore, imperative that an aware, 
active and empowered public is involved in any anti corruption campaign.

  The Commission believes  that creations of greater awareness 
among public and their participation in anti-corruption efforts would 
strengthen the resolve to eliminate corruption from society. The 
Commission appeals to all stake holders for wide participation and all 
around generation of awareness among all section of society.

Telegraphic Address :
�SATARKTA: New Delhi
E-mail Address
cenvigil@nic.in
Website
www.cvc.nic.in
EPABX
24600200
Èñ¤�â/Fax : 24651186
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ÂýçÌ�ææ

 We, the public servant of India, do hereby 

solemnly pledge that we shall continuously strive 

to bring about integrity and transparency in all 

spheres of our activities. We also pledge that we 

shall work unstintingly for eradication of corruption 

in all spheres of life.  We shall remain vigilant and 

work towards the growth and reputation of our 

organization.  Through our collective efforts, we 

shall bring pride to our organizations and provide 

value based service to our countrymen.  We shall 

do our duty conscientiously and act without fear or 

favour.  

PLEDGE



        

I am glad to know that the Vigilance Organization of 
thRCF, Kapurthala is bringing out their 17 issue of Vigilance 

Bulletin on the occasion of Vigilance Awareness Week-2016.
 
 The observance of morals and ethics in governance at all 
levels of Government functioning is need of growing India.  The 
corrupt practices need to be weeded out to bring in transparency 
and efficiency in day to day working.  The corrupt practices by 
any individual or organization results in poor quality of work, 
tarnishes the image and degrades the acceptance level of 
organization in the society.  On this occasion, I expect that all 
Railwaymen in RCF shall thrive hard to provide quality service 
with honesty of purpose and means. 

 It gives me immense pleasure to note that Vigilance 
Bulletin has covered various relevant and interesting topics like 
case studies, DO's and Don'ts on various aspects as well as the 
latest and relevant circulars issued by Railway Board.  

 I am sure that executives at all levels will make use of the 
various articles contained in the bulletin  and the contents of 
this bulletin  will be educative and provide  guidance  to 
Railwaymen  working under them  for discharging their duties 
efficiently and honestly.

( R.P. Nibariya )
General Manager
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FOREWORD
     

th I am happy in bringing out the 17  issue of Vigilance 
Bulletin on the occasion of Vigilance Awareness Week-2016.  
 The theme of the Vigilance Awareness Week for the year 
2016 is, “Public participation in promoting integrity and 
eradicating corruption”.  It is a fact that corruption tends to be 
high, primarily where people are uneducated and un-aware   in the 
fields of law, public rights and procedures.  Different tools to  
educate the people regularly, against corruption by Vigilance are 
available and one of them is to create awareness through various 
means.  
   Vigilance is always an integral part of the management, as 
without it, the performance and image of an organization suffers.  
It assists in effecting systematic improvements, in curbing 
opportunities for corruption.  Sensitizing railway officials about 
ill effects of corruption and initiating steps for prevention against 
this evil will go a long way in creating, a culture of transparency 
and honesty in the system.  

The issue contains a number of important case-studies, 
related to various types of irregularities, Do's and Don'ts, thought-
provoking articles and some important Railway Board circulars.   
 I hope this bulletin will be useful to all Railwaymen.  
Readers are requested to forward their valuable and constructive 
suggestions to the undersigned.   

( K.B. Sahay )
Chief Vigilance Officer
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DISCLAIMERDISCLAIMERDISCLAIMER

 The Booklet is only indicative and is by no means 

exhaustive.  Nor it is intended to be a substitute for 

rules, procedures and existing instructions/guidelines 

on the subject.  The provisions herein do not in any way 

supersede the rules contained in any of the Railway 

Codes and the circulars referred to herein should be read 

both individually and in conjunction with other 

relevant policy circulars for proper appreciation of the 

issues involved.  This booklet also should not be 

produced in any Court of Law and wherever necessary, 

reference should always be made to the original orders on 

the subject.  

****



       Passang Chhering
        Dy.CVO

 
COMBATING CORRUPTION BY INVOLVEMENT OF 

PUBLIC PARTICIPATION

India is the world's largest democratic country, however 
corruption in India affects all level of the society. 
Government has been keen to eradicate the corruption. 
Even before Independence, the colonial rulers had 
established the Delhi Special Police Establishment (DSPE) 
to control corruption which surged during the Second World 
War. The Prevention of Corruption Act was passed in 1947 
(Ramakrishna 1997), and an Administrative Vigilance 
Division (AVD) created in the Home Ministry in 1955. 
Vigilance officers were appointed in each ministry to 
enquire into charges of corruption against employees in 
these organizations. Then, owing to mounting public 
criticism, a Committee on Prevention of Corruption was 
appointed in 1962 under K. Santhanam to examine this 
issue in depth and recommend remedial measures. As a 
result of its recommendations, the Central Vigilance 
Commission (CVC), independent of ministerial control was 
set up in 1964. Another important measure during the early 
decades was the creation of the Central Bureau of 
Investigation (CBI) in 1963, which incorporated DSPE as 
the Investigation and Anti-Corruption Division.

The fight against corruption cannot be won without public 
support, participation and vigilance. The media, civic, 
business associations, trade unions and other non 
governmental actors play a crucial role in fostering public 
discussion of corruption and increasing awareness about 
the negative impact of corruption. 

Public participation is important tool to eradicate the 
corruption. Public participation can be any process that 
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directly engages the public in decision-making and gives 
full consideration to public input in making that decision. It 
consists of a series of activities and actions by a 
Government to both inform the public and obtain input from 
them. Public participation affords all the stakeholders (who 
have an interest or stake in an issue - such as individuals, 
interest groups, communities) the opportunity to influence 
decisions that affect their lives.

Civil society's contribution to country's fight against 
corruption can take various forms, from awareness raising 
and educational programs to active and officially 
recognized participation in the analysis of existing 
legislations or institutional procedures. Civil societies can 
advocate reforms that are perceived to be most critically 
needed. Civil society is considered as the realm of 
association between the household and the state. Typically 
this includes professional organizations as well as other 
formal and informal non-profit associations. Such 
associations fulfill certain functions essential for 
aggregating and expressing societal interests, including 
social integration, social participation in state governance, 
and promoting the democratic values. The task of ensuring 
sustained polit ical commitment, administrative 
accountability, and procedural simplification can be 
achieved more quickly if vigilant and active civil society 
organizations take up the responsibility of interacting with 
the government organizations. Through its many functions, 
civil society can create pressure for policy reform and 
improved governance, as well as explicitly monitor the 
state's actions for fighting corruption and abuse.  In recent 
years a growing number of structures, institutions and 
associations-outside state apparatus and profit-making 
businesses-have evolved in India for the joint pursuit of 
shared interests. Chambers of commerce, professional 
associations, various forms of non-governmental 
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organizations have become players, shaping opinions, 
building coalitions, providing testimonies, monitoring 
government and enterprises. 

The second key function of non governmental actors in the 
fight against corruption is education and awareness raising 
about corruption issues among the general public. In the 
framework of Malaysia's National Integrity plan which is 
based on the results from a national survey on public 
perceptions of corruption, the government has established 
the Malaysian Institute of Integrity, through wich it aims to 
enhance awareness about corruption and the need for 
transparency in the public service. 

The third key role the public plays in the fight against 
corruption is to monitor and scrutinize actors and hold them 
accountable. The media are particularly important non 
governmental actors in scrutinizing governments' and 
public administrations work. They may tr igger 
investigations and thereby allow for the detection of corrupt 
acts .Media reports about corruption further contribute 
greatly to educating the public. A particularly important 
precondition for enabling citizens to scrutinize public 
administration, government, political parties and politicians 
is a meaningful right to access information.

In India, RTI has become important and effective tool 
available to common man for probing the conduct of public 
officials. Through it, if intentions are noble and good, any 
person can raise important questions about public 
expenditure and delivery of services. Corruption grows in 
environment of society when the persons involved in 
decision making know that their actions are not being 
watched or files will not be seen by anybody afterwards. 
This is not possible after RTI act and as such public 
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participation through means of RTI has helped to combat 
corruption.

The Government of India has now become aware of the 
need to integrate public policies with public participation. 
The development and use of an interactive web site by the 
Central Vigilance Commission since January 2000 is a 
positive step in the direction of keeping people informed 
and involved in the framing and implementation of 
anticorruption strategies. Sensitive areas of public 
procurement, expenditure of public money and recruitment 
to Government posts has become more transparent 
through pro active publication of information by 
Government on internet.

A participatory process involving citizens in the formulation 
and monitoring of anti-corruption strategies is thus taking 
roots in India as more and more civil society organizations 
become involved in this process and take steps to both 
formulate and implement anti-corruption strategies. It can 
be expected that in the coming years, efforts to combat 
corruption by public participation should yield positive 
results.

“Never do anything
against conscience

even if the state 
demands it.”

          - Albert Einstein...
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K. P. Singh
Dy.CMM/D/Shell

Competition and Public Procurement

Public procurement is purchase of goods and services by 
public sector and is a key economic activity of government, 
accounting approximately 15% of GDP worldwide. In India, 
government procurement constitutes about 30% of the 
GDP. Primary objective of an effective procurement policy is 
the promotion of efficiency, i.e. selection of a supplier with 
the lowest price or, more generally, the achievement of the 
best value for money. Effective public procurement avoids 
mismanagement and waste of public funds. Vigorous 
competition among suppliers helps governments realize 
these objectives. Conversely, when competition is curtailed 
- for example when suppliers engage in bid rigging -
taxpayers' money is wasted as governments pay more than 
a fair price. Every enquiry into causes of wealth has 
revealed that competition is a key institution of growth. 
Several studies have established linkage between 
competition and growth. It is reported that Australian 
Government in mid 1990s launched competition impact 
assessment of its economic policies and found about 1800 
instances of competition distortions. Removal of these 
distortions eventually allowed the economy to grow faster 
and benefited the consumers substantially. It is critical that 
procurement regulations do not unwittingly facilitate 
collusive arrangements. The formal rules that govern 
procurement, the way in which an auction is carried out and 
the design of the auction itself can all act to hinder 
competition and help promote or sustain bid-rigging 
conspiracies. 
Legislation on Competition: The Competition Act 
provides a formal and legal framework to promote and 
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sustain competition through its various provisions which, 
inter-alia, includes- 
1. Prohibition of anti-competitive agreements at 
horizontal and vertical level which restrict competition and 
are harmful to consumers by way of market allocation, 
limiting production and formation of cartels. 
2. Regulation of abusive behaviour of dominant player 
in relevant market which may resort to unfair and 
discriminatory conditions, distort competitive structure of 
the market and compel consumers to accept their terms 
and conditions. 
3. Regulation of mergers and acquisitions that cross 
the prescribed thresholds, to safeguard competition in 
markets.
Competition Concerns in Public Procurement: The 
competition concerns arising from public procurement are 
largely the same that can arise in an ordinary market 
context such as collusive agreements between bidders 
during the auction process. The overarching concern with 
public procurement is that, because formal rules governing 
public procurement make communication among rivals 
easier, they can promote collusion among bidders and 
therefore reduce rivalry, with detrimental effects on the 
efficiency of the procurement process. In particular, in those 
instances where entry is difficult and when bidding is not 
based on a 'winner-takesall' competition, collusion can 
emerge as easily in auctions and bidding processes as in 
ordinary economic markets. Moreover, in some cases the 
mechanism itself is facilitating anticompetitive practices. 
The peculiarity in case of public procurements is that, due 
to the regulations and legislations, the officials have limited 
strategic options to curb such practices. Whereas a private 
purchaser can choose his purchasing strategy flexibly, the 
public sector has limited options to respond dynamically to 
anti-competitive behaviours owing to strict regulatory/ 
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legislative framework and detailed administrative 
regulations/ procedures at multiple levels. These rules are 
set as an attempt to avoid any abuse of discretion by the 
public sector. However, full transparency of the 
procurement process and its outcome can promote 
collusion. Disclosing information such as the identity of the 
bidders and the terms and conditions of each bid allows 
competitors to detect deviations from a collusive 
agreement, punish those firms and better coordinate future 
tenders. 
Factors causing Competition Distortions: There are 
competition distortions caused by government policies and 
laws which require periodical reviews. Some such factors 
causing distortions to fair competition in bid riggings are: 
Limiting number of suppliers: The number of suppliers in 
the procurement process may be limited when 
procurement rules lay down technical specification in terms 
of a proprietary product and do not lay down generic 
specifications 
Barriers to entry: There is a tendency among public 
procurers to restrict participation to select big and reputed 
firms. Often this is done to reduce the cost of evaluating bids 
or to ensure the stability and quality of supply. However, this 
tendency could raise high entry barriers for new entrants 
leading to inefficient outcomes. 
Competitive Neutrality: Competitive neutrality aims to 
provide a level playing field to public as well as private 
entities in the markets. The markets tend to be distorted as 
a result of structural advantages enjoyed by public entities 
which may cause distortionary effects on competition. 
Information Asymmetry: It has been observed that there 
is no information available in the public domain suggesting 
goods or services and their quantum to be procured by the 
public authorities and sudden decision to procure any good 
or service strains the existing capacity of supply which 
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creates a price pull factor often leading to inefficient 
procurement.
Conclusion: Ensuring effective functioning of public 
procurement in markets is a part of good governance. This 
necessitates addressing the challenge of promoting 
effective competition among suppliers and preventing 
collusion amongst the potential bidders. The competition 
law explicitly prohibits collusion among the bidders which 
ultimately affects the public exchequer and causes loss to 
public money. Thus, fair dealing in public procurement will 
not only help the procurer to get the best deal but also help 
the country to use its resources effectively. Reducing 
collusion in public procurement requires efficient regulatory 
mechanism, strict enforcement of competition laws and 
awareness among public procurement agencies at all 
levels towards the adverse impacts of collusion. Fight 
against corruption and competition promotion policies is 
highly complementary.
(Source: Advocacy booklets issued by CCI)

Honesty is the first chapter in 
the book of wisdom.

                                   -Thomas Jefferson
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T. C. Jindal
SMM/M&P

Say no to Corruption

Corruption means dishonesty or violation of duty or 
violation of rules & regulations made for individuals, society, 
organization and nation. Corruption, in one form or another, 
is a worldwide phenomenon. But everyone admits that 
corruption is something ugly, immoral and detestable. 
Unfortunately, in our country, corruption has become a part 
of life. 
Corruption is prevailing at all levels � economic, social, 
administrative, moral and spiritual. Corruption has 
tarnished every fabric of our social life.  It has entered the 
very roots of the our society like virus in computer. Lust for 
money and fame has created virus of dishonesty which 
made the people corrupt. As antivirus is installed in the 
system to protect the files from getting corrupted due to 
virus and mal-functioning, Similarly corruption needs to be 
treated like computer system with antivirus i.e. honesty. 
There are enough rules and regulations to make corruption 
free society & nation. There are various top institutions like 
CVC for implementation of these rules & regulations and 
eradication of corruption. Vigilance awareness week is 
observed every year to create awareness of rules & 
regulation and ill effects of corruption. We all also take 
pledge to bring integrity & transparency, to eradicate 
corruption for growth & reputation of organization and to 
provide value based services to our countrymen.
Despite of all measures and efforts, corruption still exists. It 
shows that corruption can't be eradicated completely, until 
& unless each individual act according to his conscience. It 
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is the experience of all of us, when we do something wrong, 
our conscience stops us from doing but mind over come it 
and we do the wrong. It is the human tendency to raise 
finger on others. We should not wait to become others 
honest first. Meditation  is the best way to inculcate the spirit 
of honesty. If we really want to eradicate the evil of 
corruption in the interest of individual, society, organization 
and nation, let us pledge honestly from the core of heart, to 
initiate from ourself to become honest from this moment 
now.  

“I will not let anyone walk through 

my mind with their dirty feet.”

Mahatma Gandhi
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Brief History of Vigilance Cases:

1  During investigation into a case regarding supply of 

Welding Robot duly pre-inspected by M/s. RITES, 

many welding defects were observed during joint 

inspection.  Length of the Jib Crane was also found 

not as per specification.  For the irregularity 

observed on the part of concerned IE/RITES, M/s. 

RITES has been requested to take suitable DAR 

action against the erring official .Accordingly RITES 

has initiated minor penalty DAR action against the 

concerned IE/RITES.  

2 A check was conducted based on source 

information that contractor's labour is disposing off 

paint behind RPF fire station in Workshop area.  

During the check, the contract labour of the supplier, 

on which a purchase order was placed for supply 

and apply of PU based sound insulation paint in 

coaches, was found disposing off 600 litre of Sound 

Insulation Paint.  In this regard, Joint Note was 

prepared with all concerned. Amount of Rs. 1, 

72,935/- for the cost of disposed off paint was 

recovered from the contractor as per advice given by 

Vigilance. In addition to above Store department 

was advised to take punitive action against the firm. 

Mechanical department was requested to take 

punitive action against the firm and advise 

concerned shop supervisor to keep regular watch to 

avoid such type of incidents in future.   
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3.   During investigation into a case regarding 

procurement of an RDSO approved item,   it has 

been observed that a purchase order was placed on 

a vendor on office address not mentioned in 

approved list.  On query, the firm clarified that the 

firm has changed their office address in the April 

2011 and requested IREPS Help Desk to change 

their office address.   In reply to Vigilance, IREPS 

stated that there was no option to update firm details 

(like firm name, City and State of firm address) in the 

year 2011. RDSO also clarified that there is no 

guidelines in RDSO ISO document to deal with the 

change of office address, only firm has to inform 

RDSO for the same.   In this regard, Stores 

Department has been advised to get confirmation 

from the concerned firm, if such case arises in 

future.  

4  During investigation into a case, it was found that an 

employee purchased movable properties in his own 

name without any prior approval (NOC) from the 

competent authority at the time of purchase.  Also, 

he was found involved in a criminal case.  The 

employee was arrested and kept in judicial custody 

for one day.  He was supposed to intimate his 

controlling officer regarding his arrest and judicial 

custody, which he failed to do so.  Minor penalty 

DAR action has been taken against the employee 

for the irregularity observed on his part.    
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 5  During detailed investigation into horticulture Works 

Contract, it has been observed that there is no 

uniformity in variation of quantities in all horticulture 

works being executed in same duration and in same 

weather.  It has also been observed that an item in a 

works was not executed at all and the same item in 

another work was executed on higher side than 

estimated quantity.   It is found that correct 

estimation of quantity was not done. Engineering 

Department has been advised that henceforth, the 

quantity of each item to be executed should be 

estimated properly to avoid major changes at the 

time of execution.  It was also advised to take 

punitive action against the contractor for not 

executing the items itself more than (-) 25% during 

the last two years.  

6 During investigation into a case, it was observed that 

an employee was marked   'present' for full day on 

his work place and also he was found present in the 

Mediation Conciliation of Punjab & Haryana High 

Court at Chandigarh at the same date.  He did not 

intimate RCF administration about his presence in 

Court at Chandigarh and not taken any leave on the 

date.  Minor penalty DAR action has been taken 

against the employee. 

7  During investigation into a case of Works Contract of 

Electrical Department, it was found that contractor 

had not executed the work of earthing pits as per 

drawing/agreement.  It was also observed that 
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contractor had not deployed   skilled labour and 

supervisor of requisite qualification as per 

agreement.  In this regard, Electrical Department 

was advised to take punitive and corrective action as 

per terms and conditions of contact agreement. 

Accordingly, recovery of Rs. 14,928/- has been 

made by Electrical Department from contractor.  

Two concerned SSEs have also been taken up 

under minor penalty DAR action.  

8 During investigation into a case of accountal of 

released material in Electrical Department, it was 

observed that a work regarding up-gradation of 

street light network by replacing cables and junction 

boxes at various locations in Township area had 

been awarded.  However, during execution of 

works, contractor failed to provide MS Clamps as 

per contract agreement.  In this regard, Electrical 

Department was advised to recover Rs. 32,055/- 

from the erring contractor.  It was also advised to 

ensure proper supervision to avoid such irregularity 

in future contracts.  

9  During investigation into a case, it was observed that 

two firms supplied the material, pre-inspected by 

M/s. RITES without revalidation of sample from 

RDSO. As per EDTS/Specification of item, firms 

were to get the layout/drawing approval for location 

of the additional item before supply of item.  RDSO 

was requested to give revalidation status as well as 

approval of layout/drawing for these two firms. In 
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reply, RDSO clarified that neither revalidation nor 

approval of layout/drawing has been taken by these 

firms.  Also, RITES Inspector, who inspected the 

material against that purchase orders overlooked 

the firm's status regarding revalidation and approval 

of layout/drawing as per specification and passed 

the material.   

In this regard, Stores Department has been advised 

that henceforth, the remarks of RDSO vendor 

directory may be incorporated in the purchase order 

itself to avoid recurrence of such irregularity.  Also, 

M/s. RITES has been asked to take action against 

both the Inspecting Engineers/RITES for irregularity 

observed on their part.  

10  During investigation into a case, it was noticed that 

an employee applied for issue of medical card in 

favour of his dependent handicapped brother.  

However, the concerned OS of Medical Department 

did not take any initiative for issue of medical card for 

more than 15 months.  The irregularity was also 

observed on the part of the employee as he had also 

applied for family pension of his father in the name of 

his handicapped brother as well.  The concerned 

departments have been advised to initiate minor 

penalty DAR action against both the employees for 

the irregularity observed on their part. Accordingly 

Minor penalty DAR actions have been initiated 

against both the employees.   
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11   During preventive check conducted in  case of 

accountal and disposal of scrap, final delivery of 

three lots were checked and  it was observed that 

accountal and disposal of scrap was not being 

maintained properly as sufficient quantity of scrap ( 

20.4 MT) was left out after final delivery of these sold 

lots, which were taken into books. In this regard, 

Stores Department was advised to fix up the 

responsibility of concerned staff for the lapse on his 

part and to ensure the proper accountal of scrap and 

to form proper lots.  Accounts Department was also 

requested to look into the matter and instruct the 

concerned staff to maintain proper record of left over 

scrap after final delivery.  

12  During a preventive check conducted in Paint Ward 

of Furnishing Depot, difference in book balance and 

physical balance was observed in 4 items i.e excess 

in 2 items and shortage in 2 items. Later on concern 

DMS has produced requisition for one item for which 

material has been issued but he has failed to explain 

and to connect documents for other three items. For 

the lapse observed on the part of concerned DMS, 

minor penalty D&AR action has been recommended 

to Stores Department. During check, some items 

were also found non-moving and lying since long. In 

this regard, concerned Depot officer has been 

advised to take necessary action for disposal of 

these non-moving items as well as other items, if 

any, as per codal provision.  
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13  During a preventive check conducted in Civil 

Engineering Department to check the Works 

Contract for shifting and stocking of damaged/ 

unused pre-cast RCC wall panels, it has been found 

that pre-cast wall panels released during expansion 

project of RCF were stacked inside RCF premises.  

As per Engineering Department, these panels are 

not usable in any works in future. On the GM's 

observation, a Works Contract for shifting of these 

RCC panels was awarded to shift the material from 

one place to another place inside the premises, 

instead of its permanent disposal.  In this regard, 

Engineering Department has been advised to 

ensure permanent disposal of any unusable/ 

released material released from any work in any 

contract to avoid any subsequent additional 

expenditure for its disposal in the secondary 

contract by the Railway in future.  

14  During checking the execution of sanitation work by   

Engineering Department, it has been found that 

contractor was not adhering to the conditions of 

agreement in some of the items and work was not 

being executed as per the frequency mentioned in 

the Contact Agreement.  Contractor has also failed 

to provide the Public Protection Equipments (PPEs) 

to the labour as per the agreement.  In this regard, 

engineering department was advised to take 

punitive and corrective action against the contractor 

for the lapse observed on his part.  The concerned 
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department was also advised to take suitable 

administrative action against the concerned 

supervisor for failing to supervise the proper 

execution of the contract as per agreement.  

As a follow-up, Engineering Department made a 

recovery of Rs. 5000/- from the contractor for the 

deficiencies observed.  Recorded warning has been 

issued to the concerned supervisor for the lapse 

observed on his part.  System improvement 

suggested to Engineering Department has also 

been implemented.   

15    During a preventive check conducted in Electrical 

department to check whether position of finalized 

tender is being uploaded in the website as per 

Railway Board guidelines, it has been found that 

tenders have been finalised in the month of Jan 

,Feb, May and June 2016.However the position of 

these finalized tenders have  not been uploaded in 

website as per Railway Board guidelines.  Minor 

penalty DAR action has been recommended against 

the concerned staff  

16.  During checking the execution of cleaning of 

painting booth in two different shops, it has been 

found that contract of both the shops were awarded 

to same contractor.  As per contract agreement, total 

74 manpower per month were required (30 

manpower for one contract and 44 manpower for 

another contract).  However, the contractor has 

deployed only two labours for both the contracts, 
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which was less than total manpower required per 

month against both the contracts.  Contractor has 

submitted the EPF and ESI documents for only two 

labours. The contractor is also required to deploy 

tractor trolley with driver for sending the empty 

drums to Scrap Yard.  However, no record for tractor 

trolley with deployment of driver has been 

maintained by the contractor.  The concerned SSE 

has failed to maintain the record for execution of 

work regarding deployment of tractor trolley with 

driver and labour.  In this regard, concerned shop 

incharge has been advised to recover the excess 

payment made to the contractor and to take 

administrative action against the contractor for the 

lapse observed in execution of contract.  Minor 

penalty DAR action has been recommended against 

concerned supervisor for the lapse on his part.  

         In order to avoid such recurrence in future , system 

improvement have been suggested  to have a 

central database of labours engaged by various 

contractors that can be shared by all unit incharge in 

mechanical department may be devised to avoid 

any duplication/chances of engaging a person in 

more than one contract concurrently. As per Dy. 

CME/M letter No. M110-12 dated 29.09.2016, IT 

department has developed a new software in this 

regard.

     *******
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WORKS TENDERS
Do�s:
  Allow adequate and reasonable minimum time (as  

prescribed) for opening of all tenders to encourage 
proper response � except in emergencies.

  Clearly specify the requirement of 'similar nature of 
work' for the eligibility criteria in the tender so that no 
ambiguity arises during tender committee meeting.  

  Consider offers accompanied by requisite valid  
ear nes t  money on ly  and no  subsequent    
modifications/substitutions or submission of EMD is 
allowed.

  Ensure that tender abstract (comparative statement 
and briefing note) have been prepared and duly signed 
by the concerned officials on each page.  

  Ensure that ranking of the offers is done properly after 
evaluating the special conditions and vetting by finance.  

  Ensure consideration of reasonableness of rates in the 
tender committee minutes.  This should not only be with 
reference to previously accepted rates, but also after 
taking into account market rates and analysis of rates.  
Ensure that the reasonableness of rates is examined 
critically, logically & specifically, both in respect of total 
cost and rates of individual items. 

  Keep proper accountal and classification of released 
materials.   

  Record levels on machine numbered level books only.
  Carry out prescribed test checks of measurements 

paying par t icular  at tent ion to the hidden 
measurements.

  Ensure inspection of correct thickness of items payable 
on 'area measurement' such as slabs, flooring, pre-
mixed road carpet, wood work, etc.  Test check must 
cover this aspect also.

  Departmental and contractual executions should not be 
allowed simultaneously. 
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  Record adequate reasons for overlooking the lowest 
offer, if it is not acceptable.

  Conduct negotiations only in exceptional cases and not 
as a matter of routine.  

  Negotiation should be done only with L1 i.e. lowest valid 
eligible and technically acceptable tenderer.

  Ensure that the tender committee minutes contain the 
relevant information as the date, venue of the meeting 
and dated signatures of the members on each page.  

  Treat the Tender Committee recommendations with 
dissenting notes carefully and record reasons for 
disagreement.  

Don'ts
  Do not split work to call separate tenders to keep the 

value of the work within the powers of a particular 
executive.  

  Do not send tender enquiries to only a few selected 
firms ignoring other firms/contractors borne on the 
approved list in case of limited tenders.  

  Do not draft tender conditions suiting  to a particular 
tenderer/contractor.

  Do not recommend placement of orders at higher rates 
on flimsy technical grounds, shorter completion period 
or citing discount.  

  Do not reject the offer/tenders on account of poor 
performance while awarding another work to the same 
tenderer  in other cases/adjacent areas.  

  Do not entertain letters/representations of the tenderer 
subsequent to the opening of tender/negotiation.

  Do not alter the eligibility criteria laid down while calling 
tender during consideration of the offers received.  

  Do not change the tender committee members once 
constituted without prior approval of competent 
authority.  

  Do not accept individual item rates which are 
abnormally high or unworkable in respect of major items 
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of work in a tender.  
  Do not accept a single tender received in response to a 

call for limited tender unless the work is very urgent and 
permission from competent authority has been 
obtained.  

  Do not allow subsequent revision of the minutes, unless 
the re-considered minutes are put up in addition.  

  Do not operate non-schedule items where it is possible 
to do work as per scheduled items or a combination 
thereof.  

  Do not allow two or more agencies to do similar works at 
one site. Departmental works and works being 
executed through contracts should not be allowed to be 
mixed.

  Do not allow execution of partly left over work by another 
agency before taking final measurements of earlier 
contract as per extant instruction.

“Integrity is doing
the right thing,
even if nobody 
is watching”

             -Jim Stovall...
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·é¤ÜçÁ�¼ý ·¤õÚU
¥Ïè�æ·¤, ÚUæÁÖæáæ

â¢Ìôá ÂÚU× ÏÙ

»ç×üØô´ ·ð¤ ç¼Ù ãñ´UÐ àææ× ·ð¤ Âæ¢¿ Õ¿ ¿é·ð¤ ãñ´UÐ âéÜð¹æ Ùð ¥ÂÙð �æÚU ·¤æ ·¤æ×·¤æÁ 

çÙÂÅUæ çÜØæ ¥õÚU ÕæãUÚU ¥æ·¤ÚU ¹Ç¸Uè ãUô »§üÐ ¼êÚU âÇ¸U·¤ ·¤è ¥ôÚU Ù�æÚÔ´U çÅU·¤æ° ¥ÂÙð 

ÂçÌ âéÏèÚU ·¤æ §¢Ì�ææÚU ·¤ÚU ÚUãUè ãñUÐ âô¿ ÚUãUè ãñU ç·¤ ¥Õ ßð ¥æ Áæ°¢ Ìô ¿æØ ÕÙæª¢¤, 

Âæ¢¿ Õ¿Ìð ãUè ×éÛæð ¿æØ ·¤è ÌÜÕ Ü» ÁæÌè ãñUÐ ¼È¤ÌÚU ×ð´ Âæ¢¿ ÕÁð ãUè ÀéU^Uè ãUô 

ÁæÌè ãñU ÂÚU §�ãð´U �æÚU Âãé¢U¿Ìð âæÉðU Âæ¢¿ ÕÁ ãUè ÁæÌð ãñ´UÐ ÕÁð Öè �Øô´ Ùæ? ØãUæ¢ ·¤õÙ 

âè ×ôÅUÚUâæ§üç·¤Ü ÚU¹è ãñUÐ ¥æ ÚUãðU ãUô´»ð ·¤ãUè´ âæ§ç·¤Ü ÂÚU ÂñÇUÜ ×æÚUÌð ãéU°Ð 

Õé¼Õé¼æÌð ãéU° �æÚU ·ð¤ ¥�¼ÚU ßæçÂâ ¿Üè »§üÐ 

ÌÖè ÍôÇ¸Uè ¼ðÚU ×ð´ âéÏèÚU ÕæÕê Ùð �æÚU ·ð¤ ÖèÌÚU Âýßðàæ ç·¤ØæÐ »×èü ×ð´ ÂâèÙð âð 

·¤ÂÇ¸ðU Öè» »° Íð. âéÜð¹æ Ùð Â¢¹æ ¿æÜê ·¤ÚU ç¼Øæ ¥õÚU ©U�ãð´U ÂæÙè ¼ðÌð ãéU° ·¤ãUæ Ñ 

¥æÂ ·¤ÂÇ¸ðU Õ¼Ü Üð´ ÌÕ Ì·¤ ×ñ´ ¿æØ ÕÙæ ÜðÌè ãê¢UÐ

âéÏèÚU ÕæÕê Èýð¤àæ ãUô·¤ÚU ¥æ »°Ð âéÜð¹æ ¼ô ·¤Âô´ ×ð´ ¿æØ Üð·¤ÚU ¥æ »§üÐ ¿æØ 

ÂèÌð ãéU° ÕæÌô´ ÕæÌô´ ×ð´ âéÜð¹æ Ùð ÂêÀUæ-ãU×æÚÔU ÂÇ¸Uõâè ÚU×ðàæ Áè ÚUô�æ ¼È¤ÌÚU âð �æÚU 

ÜðÅU �Øô´ ¥æÌð ãñ´U? ÀéU^Uè Ìô ©U�ãð´U Öè Âæ¢¿ ÕÁð ãUè ãUôÌè ãñUÐ ©UÙ·¤è Â�Ùè Ìô ·¤ãUÌè ãñU 

ç·¤ ©UÙ·ð¤ Âæâ ·¤æØæüÜØ ×ð´ ÕãéUÌ ·¤æ× ãUôÌæ ãñUÐ âÕ ·¤æ× çÙÂÅUæ ·¤ÚU ßãU âæÌ ÕÁð 

�æÚU ¥æÌð ãñ´UÐ °ðâæ �Øô´ ãñU Áè?

âéÏèÚU Ñ ãUôÌæ ãUô»æ ÂÌæ ÙãUè´Ð ×ñ´ Ìô ¥ÂÙæ ·¤æ× Âæ¢¿ ÕÁð Ì·¤ çÙÂÅUæ ÜðÌæ ãê¢UÐ

âéÜð¹æ Ñ �Øæ �Øæ¼æ ¼ðÚU Ì·¤ L¤·¤ ·¤ÚU ·¤æ× ·¤ÚUÙð âð �Øæ¼æ ßðÌÙ ç×ÜÌæ ãñU?

âéÏèÚU Ñ ÙãUè´ Ìô, Ìé×âð ç·¤âÙð ·¤ãUæ?

âéÜð¹æ Ñ ç·¤âè Ùð ÙãUè´Ð ÂÚU ©UÙ·ð¤ ÆUæÆU-ÕæÅU ãUè ¥Ü» ãñ´UÐ ©UÙ·ð¤ �æÚU âÖè 

·¤×ÚUô´ ×ð´ °âè Ü»ð ãñ´UÐ ×ôÅUÚU âæ§ü·¤Ü, °Ü §ü ÇUè ¥õÚU Öè Ù ÁæÙð �Øæ-�ØæÐ ©UÙ·¤è 

Â�Ùè çÙ�Ø ÂýçÌç¼Ù Ù§ü-Ù§ü âæçÇ¸UØæ¢ ÂãUÙÌè ãñUÐ �ØôãUæÚUô´ ×ð´ Ìô ÂêÀUô ãUè ×ÌÐ ¥Öè 

çÂÀUÜð ãUè ×ãUèÙð ÚU×ðàæ Áè Ùð ©Uâð âôÙð ·¤æ ÙØæ ãUæÚU Öè Öð´ÅU ç·¤ØæÐ ¥õÚU °·¤ ãU× ãñ´U 
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Áô ãUÚU ¿è�æ ·¤ô ÌÚUâÌð ãUè ÚUãUÌð ãñ´UÐ

âéÏèÚU ÕæÕê ÆUãUÚÔU àæÚUèÚU §�âæÙ, Õð¿æÚÔU ¿éÂ¿æÂ ÕñÆðU ©Uâ·¤è ÕæÌð´ âéÙ ÚUãðU Íð ¥õÚU 

×Ù ãUè ×Ù âô¿ ÚUãðU Íð ç·¤ ¥Õ §âð �Øæ ÕÌæª¢¤ ç·¤ ßãU àææ× ·¤ô ¼ðÚU Ì·¤ ·¤æØæüÜØ ×ð´ 

L¤·¤·¤ÚU ·¤õÙ-âæ çãUâæÕ-ç·¤ÌæÕ ·¤ÚUÌð ãñ´UÐ Øð ¥æÜèàææÙ ßSÌé°¢ ·¤ãUæ¢ âð ©UÙ·ð¤ �æÚU 

×ð´ ¥æÌè ãñ´UÐ ©U�ãUô´Ùð Â�Ùè ·¤ô â×ÛææØæ ç·¤ ç¼¹æßð ¥õÚU Ù·¤Ü ·ð¤ ¿�·¤ÚU ×ð´ ÙãUè´ 

ÂÇ¸UÙæ ¿æçãU° ¥õÚU Áô ¥ÂÙð Âæâ ãUô ©Uâè ×ð´ â�Ìôá ·¤ÚUÙæ ¿æçãU°Ð â�Ìôá ·¤æ »é�æ 

ÁèßÙ ×ð´ âé¹-àææç�Ì ÜæÙð ·¤è âÕâð ÕÇ¸Uè ¥õáçÏ ãñUÐ Ö»ßæÙ ·¤æ S×ÚU�æ ç·¤Øæ 

·¤ÚUôÐ ÂÚU ßô ÖÜæ ·¤Õ ×æÙÙð ßæÜè ÍèÐ ×é¢ãU ÕÙæ·¤ÚU ÕÇ¸UÕÇ¸UæÌè ãéU§ü ÚUâô§ü ×ð´ ¿Üè 

»§üÐ 

©UÌÙè ¼ðÚU ×ð´ ÕæãUÚU ×ôÅUÚUâæ§·¤Ü L¤·¤Ùð ·¤è ¥æßæ�æ ¥æ§üÐ âéÜð¹æ Ùð Â¼æü ãUÅUæ·¤ÚU 

ÕæãUÚU Ûææ¢·¤æÐ ÂÇ¸Uõâè ÚU×ðàæ Áè ¼È¤ÌÚU âð ÜõÅðU ÍðÐ ©UÙ·ð¤ ×ôÅUÚUâæ§ü·¤Ü ÂÚU â��æè, 

Èýê¤ÅU, ç»�ÅU Õæ�â ¥õÚU ¥�Ø âæ×æÙ ¥æç¼ ·ð¤ ·¤§ü âæÚÔU ÍñÜð Å¢U»ð ãéU° ÍÐ ©UÙ·¤è Â�Ùè 

¼õÇ¸UÌè ãéU§ü ÕæãUÚU ¥æ§ü ¥õÚU âæ×æÙ ÖèÌÚU Üð ÁæÙð ×ð´ ×¼¼ ·¤ÚUÙð Ü»èÐ ¼ôÙô´ ã¢UâÌð ãéU° 

�æÚU ·ð¤ ÖèÌÚU ¿Üð »°Ð âéÜð¹æ ·ð¤ Ìô ×æÙô ·¤ÜðÁð ÂÚU âæ¢Â ãUè ÜôÅUÙð Ü»æÐ ÚUâô§ü ×ð´ 

ÜõÅU ·¤ÚU Õð×Ù âð ¥ÂÙð ·¤æ× ×ð´ Ü» »§üÐ 

ÌÖè ¼ôÙô´ Õ�æð Öè ÅUØêàæÙ ÂÉ¸U·¤ÚU ßæçÂâ �æÚU ÜõÅU ¥æ°Ð �æÚU Âãé¢U¿Ìð ãUè ÕðÅUæ 

âõÚUÖ ¥ÂÙð ÂæÂæ âð çÁ¼ ·¤ÚUÙð Ü»æ ç·¤ §â ÕæÚU ¼èßæÜè ÂÚU ×éÛæð ¥�ÀUæ âæ S×æÅüU 

È¤ôÙ ÜðÙæ ãñUÐ ×éÛæð ÀUôÇ¸U ·¤ÚU ×ðÚÔU âÖè âæçÍØô´ ·ð¤ Âæâ È¤ôÙ ãñUÐ ÂÇ¸Uôâè ÚU×ðàæ ¥¢·¤Ü 

·ð¤ ÕðÅðU ·ð¤ Âæâ Ìô °ç�ÅUßæ Öè ãñUÐ ßãU °ç�ÅUßæ âð ãUè ÅUØêàæÙ ÂÉ¸UÙð ÁæÌæ ãñUÐ 

°¢ÇUÚUæØÇU È¤ôÙ Öè ãñU ©Uâð·¤ ÂæâÐ ÕçÉ¸UØæ ·¤ÂÇ¸ðU ¥õÚU °·¤ âð ÕÉ¸U·¤ÚU °·¤ �æçÇ¸UØæ¢ ãñ´U 

©Uâ·ð¤ ÂæâÐ âéÏèÚU ÕæÕê Ùð ©Uâð â×ÛææØæ Ñ ÕðÅUæ ¥Öè Ìé× Õâ ¥ÂÙè ÂÉ¸Uæ§ü ÂÚU �ØæÙ 

¼ôÐ ¼êâÚUô´ ·¤è Ù·¤Ü ·ð¤ ¿�·¤ÚU ×ð´ ¥ÂÙæ ÖçßcØ ×Ì ÕÕæü¼ ·¤ÚUôÐ ÂãUÜð ÂÉ¸U çÜ¹ 

·¤ÚU ¥�ÀðU §�âæÙ ÕÙô, ¿è�æð´ Ìô çÈ¤ÚU Öè Üè Áæ â·¤Ìè ãñ´UÐ ¥õÚU çÈ¤ÚU âæ§üç·¤Ü 

¿ÜæÙæ Ìô âðãUÌ ·ð¤ çÜ° ¥�ÀUæ ãñUÐ ×ñ´ Ìô ¥Õ Öè §â ©U×ý ×ð´ âæ§ç·¤Ü ¿ÜæÌæ ãê¢UÐ 

âéÜð¹æ ÖèÌÚU ÚUâô§ü ×ð´ ¹Ç¸Uè ¼ôÙô´ ·¤è ÕæÌð´ âéÙ ÚUãUè Íè ¥õÚU ×Ù ãUè ×Ù ·é¤É¸U 
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ÚUãUèÍèÐ ãUæ¢ âæ§üç·¤Ü ãUè Ìô ¿Üæ°¢»ðÐ S·ê¤ÅUÚU Ìô ãñU ÙãUè´ §Ù·ð¤ ÂæâÐ âéÜð¹æ ·¤æ 

�ØæÙ ãUÚU â×Ø ÂÇ¸UõçâØô´ ÂÚU ãUè Ü»æ ÚUãUÌæ Íæ ¥õÚU ßãU ©UÙ·ð¤ �æÚU ×ð´ ¥æ ÚUãðU ãUÚU Ù° 

âæ×æÙ ·¤ô ¼ð¹ ·¤ÚU ÁÜÌè-ÖéÙÌè ÚUãUÌè Íè ¥õÚU ¥ÂÙð Öæ�Ø ·¤æ ÚUôÙæ ÚUôÌè ÚUãUÌè 

ÍèÐ ¼èßæÜè ÂÚU ©UÙ·ð¤ �æÚU ·¤è ¥æ·¤áü·¤ âæÁ â�ææ ·¤ô ¼ð¹·¤ÚU ßãU ¼¢» ÚUãU »§üÐ 

©UÙ·ð¤ Õ�æô´ Ùð ¥æÏè ÚUæÌ Ì·¤ ÂÅUæ¹ð ¿Üæ° ¥õÚU Âæâ ÂÇ¸Uõâ ×ð´ ¹êÕ ç×ÆUæ§üØæ¢ 

Õæ¢ÅUèÐ

ÚU×ðàæ ÕæÕê ·¤§ü ç¼Ùô´ âð ç¼¹æ§ü ÙãUè´ ç¼° ¥õÚU Ù ãUè ©UÙ·¤è Â�Ùè �æÚU âð ÕæãUÚU 

çÙ·¤ÜèÐ âéÜð¹æ ·ð¤ ÂêÀUÙð ÂÚU âéÏèÚU Ùð ÕÌæØæ-ÚU×ðàæ ÕæÕê ·¤æØæüÜØ ×ð´ çÚUàßÌ ÜðÌð 

ãéU° Ú¢U»ð ãUæÍô´ Â·¤Ç¸ðU »° ãñ´UÐ ©U�ãð´U âSÂñ´ÇU ·¤ÚU ç¼Øæ »Øæ ãñUÐ °ðâè çSÍçÌ ×ð´ ¿�·¤ÚU 

¹æ·¤ÚU Ùè¿ð ç»ÚU ÁæÙð ·ð¤ ·¤æÚU�æ ¥SßSÍ ¿Ü ÚUãðU ÍðÐ ÕðÅUæ Öè ÕæÚUãUßè´ ·¤è ÂÚUè�ææ ×ð´ 

Èð¤Ü ãUô »Øæ ãñUÐ àææØ¼ àæ×ü ·ð¤ ×æÚÔU Â�Ùè �æÚU âð ÕæãUÚU ÙãUè´ çÙ·¤Ü ÚUãUè ãUô»èÐ 

âéÏèÚU ·¤è ÕæÌð´ âéÙ·¤ÚU âéÜð¹æ ·¤è ¥æ¢¹ð´ È¤ÅUè ÚUãU »§üÐ ©Uâð ÂÇ¸UõçâØô´ ·ð¤ ÆUæÆU-

ÕæÆU ·ð¤ ÕæÚÔU ×ð´ âÕ â×Ûæ ×ð´ ¥æ »ØæÐ ¥ÂÙð ÂçÌ ·¤ô ÕæÚU-ÕæÚU ·¤ôâÙð ·ð¤ ·¤æÚU�æ 

©Uâ·¤è ¥æ¢¹ô´ ×ð´ Âà¿æÌæÂ ·ð¤ ¥æ¢âê ¥æ »°Ð ßô â×Ûæ �æ§ü ç·¤ ç¼¹æßð ¥õÚU Ù·¤Ü 

·ð¤ ¿�·¤ÚU ×ð´ ¥ÂÙæ ¿ñÙ ¥õÚU âé·ê¤Ù ÕÕæü¼ ÙãUè´ ·¤ÚUÙæ ¿æçãU° ÌÍæ Áô ¥ÂÙð Âæâ ãñU 

©Uâè ×ð´ â�Ìôá ·¤ÚUÙæ ¿æçãU°Ð ¥æ�× â�Ìôá ·¤æ »é�æ ãUè âÕâð ÕÇ¸Uè ¼õÜÌ ãñUÐ ßãU 

ÂÇ¸UõçâØô´ ·¤è Ìæ¢·¤ Ûææ¢·¤ ÀUôÇ¸U ·¤ÚU Âýâ�ÙÌæ âð ¥ÂÙæ ÁèßÙ çÕÌæÙð Ü»èÐ
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SELECTION PROCEDURE � DO's & DON'T

A)  Setting of Question Paper:
Do's
  Ensure absolute secrecy in the preparation of  

Question Papers.
  The question paper should clearly contain the total 

marks and also the marks given for each question 
including part thereof, if any, at the end of the question.

  The question paper with required number of copies 
should be handed over on the day of written 
examination in sealed cover.  

  Answer Key for the objective type question paper should 
invariably be prepared.  

  Due care should be taken while preparing the answer 
key.  Authentic source of answers to be available so as 
to verify at a later date.  

   Ensure proper accountal of question papers at all  
stages. 

  Option of Hindi medium should be allowed in the 
examination.  Question papers should be in Hindi and 
English. 

   Ensure 10% of the total marks prescribed for the written 
test should on Official Language Policy and Rules. 

 . Ensure inclusion of instructions for candidates, if 
required for attempting specific questions.  

  The term objective type questions will include questions 
of the following type:-

 a)  Multiple choice questions
 b) Answer in Yes or No
 c)  Fill in the blanks (maximum four words)
 d)  Match the following
   e)  Any other type of question(s), for which answer is to 

 be given in one word.
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Don'ts
   Do not delegate the work of setting of question papers to 

subordinate officers.
  Do not delegate the supervision of photocopying, 

sealing of question papers to unauthorized persons.  
  Do not set questions with disputed or unclear answers 

or unauthentic sources.  
  Do not set questions beyond the scope of syllabus 

mentioned in notification.  

B)  Evaluation of Answer Books:
Do's
  Ensure availability of instructions for evaluation, also 

copy of instructions to candidate for attempting 
questions. Read both the instructions carefully before 
evaluation.  

  Ensure absolute secrecy during the evaluation of 
Answer sheets.  

  Ensure proper and uniform evaluation of the answer 
sheets, specifically for narrative type of answers.  

  Ensure availability of Model Answers.
  Before evaluating answer sheets, ensure that only 

dummy numbers are available on answer copy.  
  Evaluation of answer sheets should be in indelible ink.
  Award marks based on the correctness and contents of 

the answers given by the candidates.  
  Ensure correct tabulation and totalling of marks on the 

top sheet after the evaluation is completed.
  Ensure tabulation on top sheet contains marks awarded 

to first attempted requisite number of answers only.  
  Ensure preparation of statement of marks indicating the 

dummy numbers of the candidates.  
  The evaluating officer should make out a separate 

statement of marks indicating the dummy number of the 
candidates and the total marks obtained on a separate 
sheet and send it to the Personnel Officer in charge of 
the selection.
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Don'ts
  Do not evaluate answer copies with the fly leaves 

attached and without dummy numbers.
  Do not evaluate the answer copies in case the 

candidate has written his name or roll number or some 
identification mark in the other sheets of the answer 
book.

  Do not have the evaluation of answer sheets done by 
unauthorized persons, if you are nominated to evaluate 
the same.  

  Do not use a lead pencil for allotting marks or 
evaluating.

  Do not carry out alterations in marks by over-writing or 
eraser.

  Do not give marks for answers attempted in excess of 
the number of questions expected to be attempted by 
the candidates.   

  Do not increase the marks once awarded to any 
question in the written test as far as possible.

  Do not resort to awarding of any grace marks to 
individual candidates.

*******
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“Be Good to your work, 
your word, and your friend.”
            Ralph Waldo Emerson...



Âýßè�æ ·é¤×æÚU 
ßçÚUcÆU ¥ÙéÖæ» ¥çÖØ¢Ìæ/»é�æß�ææ 

ÌÇ¸UÂ

Õè¿ ¿õÚUæãðU ÂÚU �æÌ-çß�æÌ ÜæßæçÚUâ ·é¤ÀU Üæàæð´ ÂÇ¸Uè Íè´, Ü»Ìæ Íæ ç·¤ ×æÚUÙð âð 

ÂãðUÜ §Ù·¤ô Øæ�Ùæ°¢ ¼è »§ü ÍèÐ ¥æâ-Âæâ ·ð¤ °·¤ ¼ô Üô»ô´ ×ð´ ÕãéUÌ »éÂ-¿éÂ 

¿¿æü°¢ ãUô ÚUãUè Íè ç·¤ §â·¤æ °ðâæ ãU�æ ãéU¥æ �Øô´ç·¤ §âÙð Â�·ð¤ âÕêÌô´ ·ð¤ âæÍ ÕÇ¸ðU 

Üô»ô´ ·ð¤ ÖýcÅUæ¿æÚU ·¤ô ÕðÙ·¤æÕ ç·¤Øæ ÍæÐ ÕæÌ âæÏæÚU�æ ÙãUè´ Íè, ¥ÌÑ âæßüÁçÙ·¤ 

¿¿æü ·¤ÚUÙð ·¤è çãU�×Ì ç·¤âè ·¤è ÙãUè´ ãUô ÚUãUè ÍèÐ ÕæÌ ·¤æ ÕÌ¢»Ç¸U ÕÙæÙð ßæÜð 

×èçÇUØæ ·¤æ Öè ÕÇ¸Uæ »ôÜ-×ôÜ ÁßæÕ ÍæÐ ¿õÚUæãðU ÂÚU °·¤ ÌÚUÈ¤ âð °·¤ ÁéÜéàæ 

Ö»Ì çâ¢ãU ·ð¤ àæãUè¼è ç¼ßâ ÂÚU ÙæÚUæ Ü»æÌð ãéU° Áæ ÚUãUæ Íæ, Ìô ¼êâÚUè ÌÚUÈ¤ âð Üô» 

ÖæÚUÌèØ ç·ý¤·ð¤ÅU ÅUè× ·¤è Âæç·¤SÌæÙ ÂÚU çßÁØ ·ð¤ ÁàÙ ×ð´ ÂÅUæ¹ð È¤ôÇ¸U ·¤ÚU ¥ÂÙæ 

¼ðàæ-Öç�Ì Âý¼çàæüÌ ·¤ÚUÌð ¥æ ÚUãðU ÍðÐ Áñâð ãUè Üô»ô´ ·¤è Ù�æÚU Üæàæô´ ÂÚU ÂÇ¸Uè, ÖèÇ¸U 

¥æÂâ ×ð´ ¹éâéÚU -Èé¤âéÚU ·¤ÚUÌð ãéU° »æØÕ ãUô »§üÐ ØãU âÕ °·¤ ÙõÁßæÙ ¼ð¹ ÚUãUæ Íæ, 

©UâÙð ÕÇ¸Uè çãU�×Ì ·¤ÚU·ð¤ Üæàæ ·ð¤ ÕæÚÔU ×ð´ ÁæÙÙð ·¤è ·¤ôçàæàæ ·¤è, ç·¤âè Ùð ÕÇ¸Uè ¼Õè 

ÁéÕæÙ âð ©Uâð âæÚÔU ãUæÜæÌ ·ð¤ ÕæÚÔU ×ð´ ÁæÙ·¤æÚUè ¼èÐ âæÚUè ÕæÌð´ ÁæÙÙð ·ð¤ Õæ¼ ßãU §â 

âæÏÙ â�Â�Ù ¼ðàæ ·¤è Õ¼ãUæÜè ·¤æ ¥âÜè ·¤æÚU�æ â×Ûæ »Øæ ÍæÐ çÈ¤ÚU ßãU ¹õÈ¤ âð 

âãU×æ-âãU×æ ¥ÂÙð �æÚU ·¤è ¥ôÚU ¿Üæ »ØæÐ �æÚU ©Uâ·ð¤ ·é¤ÀU çÚUàæÌð¼æÚU ¥æ° ãéU° Íð-

âÖè ·¤æÈ¤è çàæç�æÌ, ©U�æ Â¼æâèÙ âæÏÙ-â�Â�ÙÐ ÆUãUæ·¤ô´ ·ð¤ Õè¿ ßæÌæüÜæÂ ãUô 

ÚUãUæ Íæ-·¤õÙ ·¤õÙ ç·¤â ÂôSÅU ÂÚU ãñU, ç·¤â·¤è ¥æ×¼Ùè ç·¤ÌÙè ãñU, ç·¤â ç·¤â·ð¤ 

Õ�æð çß¼ðàæ ×ð´ ÂÇ¸U ÚUãðU ãñ´U, ¥õÚU ·¤õÙ-·¤õÙ Ùð ·¤ãUæ¢-·¤ãUæ¢ �ÜæÅU ¹ÚUè¼æ ãñU? ©Uâ 

ÙõÁßæÙ Ùð ÇUÚU-ÇUÚU ·¤ÚU Üæàæ ·ð¤ ÕæÚÔU ×ð´ âæÚUè ·¤ãUæÙè Üô»ô´ ·¤ô Ïè×ð ¥õÚU ¼é¹è SßÚU 

×ð´ âéÙæ§üÐ ×ãUçÈ¤Ü ×ð´ °·¤ �æ�æ ·ð¤ çÜ° â�ÙæÅUæ ÀUæ »ØæÐ ¼Õð SßÚU ×ð´ âÖè ·ð¤ ÌÚUÈ¤ 

âð °·¤ ãUè ÁßæÕ ¥æØæ-°ðâæ Ìô ãUôÙæ ãUè ÍæÐ ¥æÁ ·¤Ü ÂæÂ-Âé�Ø, �ØæØ-¥�ØæØ 

¥õÚU ¼ðàæÖç�Ì ·¤è ÂçÚUÖæáæ Öè ØãUè âæ��ØüàææÜè Üô» ãUè ÌØ ·¤ÚUÌð ãñ´UÐ ÕãéUÌ ª¢¤¿ð 

Üô»ô´ ×ð´ ÂñÆU ÚU¹Ùð ßæÜð Ìæª¤ Áè Ùð Ìô ØãUæ¢ Ì·¤ ·¤ãU ç¼Øæ-ÒÒÖæ§ü ¼ð¹ô çß�ææÙ ·¤æ 
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×æÙÌæÐ ¥æÁ·¤Ü §�ãUè´ ÕÇ¸ðU Üô»ô´ ·¤è ·ë¤Âæ âð Sß»ü ¥õÚU ·¤ôÂ âð ÙÚU·¤ ç×ÜÌæ 

ãñUÐ ¼ð¹ çÜØæ âÕÙð âæ��Øü âð ÅU·¤ÚUæÙð ·¤æ ÂçÚU�ææ×, ÕÇ¸Uè ¼ðàæ-Öç�Ì ç¼¹æÙð ¥æ° 

Íð, ÕÇ¸Uæ-ÕÇ¸Uæ Öæá�æ ¼ð ÚUãðU Íð, ÖýcÅUæ¿æÚU ·ð¤ ÕÇ¸ðU-ÕÇ¸ðU ÆUôâ âÕêÌ ç¼¹Üæ ÚUãðU Íð, 

ÂçÚU�ææ× �Øæ ãéU¥æ?ÓÓ ÒÒÂãUÜð ßãU ÙõÁßæÙ ÕÇ¸ðU Üô»ô ·ð¤ âæ×�Øü ¼àæüÙ ·ð¤ âæ×Ùð 

¥ÂÙð ·¤ô ÕãéUÌ ÀUôÅUæ ×ãUâêâ ·¤ÚUÌæ Íæ, Üðç·¤Ù ¥æÁ ¥âçÜØÌ ÁæÙÙð ·ð¤ Õæ¼ ÕÇ¸ðU 

Üô»ô´ ·¤æ ßãUè âæ×�Øü ¼àæüÙ ©Uâð ÀUôÅUæ Ü» ÚUãUæ ÍæÐ ÕÇ¸ðU Üô»ô´ ·ð¤ ¥æ¼àæôZ ·¤æ ãUßæ§ü 

ç·¤Üæ ÉUãU ¿é·¤æ Íæ, çÁââð ÀUôÅðU ×ôÅðU ¼ôáô´ âð »ýçáÌ ©Uâ·¤æ ¥¢Ì×üÙ ×é�Ì ãUô ¿é·¤æ 

ÍæÐ ·é¤ÀU ¼ðÚU ·ð¤ Õæ¼ ç·¤âè Ùð ÅUèßè ¥æÙ ·¤ÚU ç¼ØæÐ ÅUèßè ÂÚU ¥æ ÚUãðU â×æ¿æÚU ·ð¤ 

âæÍ ãUè ç·¤·ýð¤ÅU ¥õÚU ÚUæÁÙèçÌ ÂÚU ¿¿æü »×ü ãUôÙð Ü»èÐ ·¤ô§ü ç·¤âè ¼Ü ·¤æ â×ÍüÙ 

·¤ÚU·ð¤ Ï�Ø ãUô ÚUãUæ Íæ Ìô ·¤ô§ü ç·¤âè ¼Ü ·¤æÐ ÙõÁßæÙ ·¤ô §Ù »×æü»×ü ¿¿æü¥ô´ ×ð´ 

×Ù ÙãUè´ Ü» ÚUãUæ Íæ, �Øô´ç·¤ ¼ðàæ ·¤è Õè×æÚUè ·¤è ¥âÜè ¼ßæ ·¤è ¿¿æü ·¤ãUè´ âð ãUô 

ÙãUè´ ÚUãUè ÍèÐ ·é¤ÀU ¼ðÚU Ì·¤ ßãU Õð×Ù âð ÕÇ¸ðU Üô»ô´ ·¤è ¿¿æü¥ô´ ×ð´ ãUæ¢ ×ð´ ãUæ¢ ç×ÜæÌæ 

ÚUãUæ, �Øô´ç·¤ ßãU ÁæÙ ¿é·¤æ Íæ-ÒÒ¥âãUæØ â�ææ§ü ÌÇUÂ-ÌÇ¸UÂ ·¤ÚU ãU×ðàææ ·ð¤ çÜ° 

¹æ×ôàæ ãUô ¿é·¤è Íè ¥õÚU ¼éçÙØæ ·ð¤ Ú¢U»×¢¿ ·¤è »æÇ¸Uè §�ãUè´ ÕÇ¸ðU Üô»ô´ ·¤è ÕÙæßÅUè 

¥õÚU ç¼¹æßÅUè ÕæÌô´ âð ¿ÜÌè ÚUãðU»èÐÓÓ çÈ¤ÚU ¼é¹è ×Ù âð çÕÙæ ¹æ° çÂ° ãUè âôÙð 

¿Üæ »ØæÐ àæØÙ ·¤�æ ×ð´ àææØ¼ ©Uâ·¤è Â�Ùè ©Uâ·¤æ §�Ì�ææÚU ç·¤âè ¹æâ ßæÌæü ·ð¤ 

çÜ° ·¤ÚU ÚUãUè ÍèÐ ©Uâ·¤è âæÚUè ÕæÌð´ âéÙÙð ·ð¤ Õæ¼ ©Uâ·¤è Â�Ùè Ùð ÕÇ¸ðU â�Ì ÜãUÁð ×ð´ 

©Uâð ¿ðÌæßÙè ¼è-ÒÒ¼ð¹ô Áè �Øæ¼æ ¼ðàæ-Öç�Ì ·¤æ Õé¹æÚU ×Ì ¿É¸Uæ¥ô, çÁâ ÌÚUãU 

âÖè ÁæÙ·¤ÚU Öè ¥ÙÁæÙ ãñ´U, ©Uâè ÌÚUãU ãU× âÕ·ð¤ ÖÜð ·ð¤ çÜ° Ìé× Öè ¥ÙÁæÙ ÕÙð 

ÚUãUÙæ, ¼éçÙØæ¼æÚUè ØãUè ·¤ãUÌè ãñU-â×Ø ·ð¤ âæÍ ¿Üô, ÁÕ ÂêÚUæ çâSÅU× ãUè â×Íü 

Üô»ô´ ·ð¤ âæÍ ãñU Ìô çâSÅU× ·ð¤ âæÍ ¿ÜÙð ×ð´ ãUè ÖÜæ§ü ãñUÐÓÓ ßãU âô¿Ùð Ü»æ-

ÒÒ¼éçÙØæ ·¤è Ù�æÚUô´ ×ð´ ßð Üô» çÁÙ·¤è ¼¼üÙæ·¤ ãU�Øæ ·¤è »§ü Íè, àææØ¼ ¼éçÙØæ¼æÚUè 

çÕË·é¤Ü ãUè ÙãUè´ ÁæÙÌð Íð, çÁâ·¤è ¹æçÌÚU¼æÚUè ·¤ÚU Üô» ¼ðàæ-Öç�Ì ·ð¤ Ì×æàæð ÂæÌð 

ãñ´U, ßô ©U�ãUè´ ·ð¤ ç¹ÜæÈ¤ ¥ÂÙè ¼ðàæ-Öç�Ì ç¼¹æÙð Ü»ð ÍðÐÓÓ ·é¤ÀU ¼ðÚU ¿é�Âè ·ð¤ Õæ¼ 

©Uâ·¤è Â�Ùè Ùð ·¤ãUÙæ àæéL¤ ç·¤Øæ-ÒÒ¼ð¹ô Áè, ×ðÚÔU ¼ôÙô ÁèÁæ Áè Ùð ¼ô Á»ãU �ÜæÅU 
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çÜØæ ãñU, ¥õÚU °·¤ Ùð Ìô ¥ÂÙð Õ�æð ·¤ô ÂÉ¸UÙð çß¼ðàæ ÖðÁ ç¼Øæ, ?¥õÚU ¼êâÚÔU Ùð Üð-¼ð 

·¤ÚU ÌÚU�·¤è ·¤ÚU Üè ãñU, ç·¤ÌÙæ Ùæ× ãUô ÚUãUæ ãñU ¼ôÙô´ ·¤æ? ¼éçÙØæ¼æÚUè ·¤è ¥æÂ·¤ô 

â×Ûæ ãUè ÙãUè´ ãñU, Öæßé·¤Ìæ ·¤ô Áè ·¤æ Á¢ÁæÜ ÕÙæ çÜØæ ãñUÐÓÓ ¼ð¹ô ¥æÂ·ð¤ âæÍè 

Üô» ç¼×æ» Ü»æ·¤ÚU ç·¤ÌÙæ ¥æ»ð çÙ·¤Ü »° ¥õÚU ¥æÂ È¤ÅUè¿ÚU §¢ÁèçÙØÚU ÕÙ ·¤ÚU 

âÕâð ÂèÀðU ÚUãU »° ãñ´UÐ ×éÛæð Ìô ¥Õ ×æØ·ð¤ ÁæÙð ×ð´ Öè àæ×ü ¥æÌè ãñU, ×ðÚÔU Âæâ Ìô 

âéÙæÙð ·ð¤ çÜ° Öè ·é¤ÀU ÙãUè´ ãñUÐ âæÍ ßæÜð ÅUè.ßè. ßæÜð ·¤×ÚÔU âð ÖæÚUÌèØ 

ç¹ÜæçÇ¸UØô´ ·ð¤ ¿õ·ð¤-ÀU�·ð¤ ÂÚU �æôÚU¼æÚU ÌæçÜØô´ ·¤è ¥æßæ�æ ¥æ ÚUãUè ÍèÐ ÌÖè 

©Uâ·ð¤ ·¤×ÚÔU ×ð´ ©Uâ·¤æ ÀUôÅUæ Öæ§ü ¥æ »Øæ ¥õÚU ·¤ãUÙð Ü»æ-ÒÒÖæ§ü Áè, ×éÛæð àæãUè¼ 

Ö»Ì çâ¢ãU ÂÚU °·¤ ¥�ÀUæ âæ çÙÕ�Ï çÜ¹ßæ ¼ô, �Øô´ç·¤ ·¤Ü çßlæÜØ ×ð´ °·¤ 

ÂýçÌØôç»Ìæ ãñU çÁâ×ð´ ÂýÍ× ¥æÙð ÂÚU °·¤ ¥æ·¤áü·¤ ÂéÚUS·¤æÚU ×��æè Áè mæÚUæ ç¼Øæ 

Áæ°»æÐÓÓ âæÚUè ÕæÌð´ ¥ÙâéÙè ·¤ÚU·ð¤ ßãU ÙõÁßæÙ çÙÉUæÜ ãUô·¤ÚU çÕÀUæßÙ ÂÚU ÜðÅU 

»Øæ ¥õÚU ¥Ï¹éÜè ¥æ¢¹ô´ âð Ö»Ì çâ¢ãU ·¤è ÌSßèÚU ·¤è ¥ôÚU ¼ð¹Ùð Ü»æ, ©Uâð °ðâæ 

×ãUâêâ ãUô ÚUãUæ Íæ-ÒÒ×æÙô çÙÁèüß ÌSßèÚU Öè ÌÇ¸UÂ ÚUãUè ãUôÐ ©Uâð â×Ûæ ÙãUè´ ¥æ ÚUãUæ 

Íæ ç·¤ çÙÁèüß ÌSßèÚU ·¤è ÌÇ¸UÂ ·¤ô ·ñ¤âð àæ�¼ô´ ×ð´ ©UÌæÚÔU?ÓÓ ©Uâð Ü»æ ×æÙô ÌSßèÚU 

·¤ãU ÚUãUè Íè-ÒÒçâÈü¤ ç¼¹æßð ·ð¤ çÜ° Èê¤Ü ×æÜæ ¿É¸UæÙð Øæ çÈ¤ÚU âÖæ ¥õÚU »ôçcÅUØæ¢ 

¥æØôçÁÌ ·¤ÚUÙð âð �Øæ È¤æØ¼æ? ¥»ÚU ·é¤ÀU ¼ð â·¤Ìð ãUô Ìô §ü×æÙ¼æÚU Ì��æ ·ð¤ âæÌ 

SßSÍ ¥õÚU ¹éàæãUæÜ ÖæÚUÌ ¼ô, ÙãUè´ Ìô ·é¤çÅUÜ ×Ù âð ×ðÚUè ÌSßèÚU ÂÚU Èê¤Ü ×æÜæ 

¿É¸Uæ ·¤ÚU ×éÛæð ÌÇ¸UÂæÙð ·¤è ·¤ô§ü �æM¤ÚUÌ ÙãUè´ ãñUÐÓÓ

âé¹ ¥õÚU ¼é¹ ¥ÂÙð ¥æÂ ÙãUè´ ¥æÌð

ØãU ¥æÂ·¤ð¤ ç·¤Øð ãéU° ·¤×ôZ ·¤æ È¤Ü ãñU
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·ð¤¼æÚU ÙæÍ, 
âè.ÇUè.°×.°â./ÚÔUçÇU·¤æ, ç¼ËÜè

ÖýcÅUæ¿æÚU

¥æà¿Øü ÙãUè´ ç·¤ ÖæÚUÌèØ â×æÁ ·ð¤ ÖýcÅUæ¿æÚU ·ð¤ âÕâð ÃØSÌ ¥õÚU ¥ÂÚUæÏè 

¥Ç÷UÇðU ¥¼æÜÌô´ ·ð¤ ÂçÚUâÚU ãñ´UÐ »æ¢Ïè Áè Ùð ·¤ãUæ Íæ ç·¤ ¥¼æÜÌ Ù ãUô Ìô çãU�¼ôSÌæÙ 

×ð´ �ØæØ »ÚUèÕô´ ·¤ô ç×ÜÙð Ü»ðÐÓÓ

ÖæÚUÌ ×ð´ ÖýcÅUæ¿æÚU, ¿¿æü ¥õÚU ¥æ�¼ôÜÙô´ ·¤æ °·¤ Âý×é¹ çßáØ ÚUãUæ ãñUÐ ¥æ�ææ¼è 

·ð¤ °·¤ ¼àæ·¤ Õæ¼ âð ãUè ÖæÚUÌ ÖýcÅUæ¿æÚU ·ð¤ ¼Ü¼Ü ×ð´ Ï¢âæ Ù�æÚU ¥æÙð Ü»æ Íæ ¥õÚU 

©Uâ â×Ø â¢â¼ ×ð´ §â ÕæÌ ÂÚU ÕãUâ Öè ãUôÌè ÍèÐ wv ç¼â�ÕÚU v~{x ·¤ô ÖæÚUÌ ×ð´ 

ÖýcÅUæ¿æÚU ·ð¤ ¹æ�×ð ÂÚU â¢â¼ ×ð´ ãéU§ü ÕãUâ ×ð´ ÇUæòø ÚUæ××ÙôãUÚU ÜôçãUØæ Ùð ·¤ãUæ Íæ Ñ 

ÒÒçâ¢ãUæâÙ ¥õÚU ÃØæÂæÚU ·ð¤ Õè¿ â�Õ�Ï ÖæÚUÌ ×ð´ çÁÌÙæ ¼êçáÌ, ÖýcÅU ¥õÚU Õð§ü×æÙ 

ãUô »Øæ ãñU ©UÌÙæ ¼éçÙØæ ·ð¤ §ÌçãUæâ ×ð´ ·¤ãUè´ ÙãUè´ ãéU¥æ ãñUÐ ÓÓ

ÖýcÅUæ¿æÚU âð ¼ðàæ ·¤è ¥ÍüÃØßSÍæ ¥õÚU Âý�Øð·¤ ÃØç�Ì ÂÚU çßÂÚUèÌ ÂýÖæß ÂÇ¸UÌæ 

ãñUÐ ÖæÚUÌ ×ð´ ÚUæÁÙèçÌ·¤ °ß¢ Ùõ·¤ÚUàææãUè ·¤æ ÖýcÅUæ¿æÚU ÕãéUÌ ãUè ÃØæÂ·¤ ãñUÐ §â·ð¤ 

¥Üæßæ �ØæØÂæçÜ·¤æ, ×èçÇUØæ, âðÙæ, ÂéçÜâ ¥æç¼ ×ð´ Öè ÖýcÅUæ¿æÚU ÃØæÂÌ ãñUÐ 

ÖýcÅUæ¿æÚU ·¤æ àææç�¼·¤ ¥Íü ãñU ßãU ¥æ¿ÚU�æ Áô ç·¤âè Öè Âý·¤æÚU âð ¥ÙñçÌ·¤ ¥õÚU 

¥Ùéç¿Ì ãUôÐ w®®z ×ð´ ÖæÚUÌ ×ð´ ÅUþæ¢SÂðÚÔ´Uâè §�ÅUÚUÙñàæÙÜ Ùæ×·¤ °·¤ â¢SÍæ mæÚUæ ç·¤° 

»° °·¤ ¥�ØØÙ ×ð´ ÂæØæ »Øæ ç·¤ {w ÂýçÌàæÌ âð ¥çÏ·¤ ÖæÚUÌßæçâØô´ ·¤ô âÚU·¤æÚUè 

·¤æØæüÜØô´ ×ð´ ¥ÂÙæ ·¤æ× ·¤ÚUßæÙð ·ð¤ çÜ° çÚUàßÌ Øæ ª¢¤¿ð ¼Áðü ·ð¤ ÂýÖæß ·¤æ ÂýØô» 

·¤ÚUÙæ ÂÇ¸UæÐ ÖýcÅUæ¿æÚU çÂÀUÇ¸ðUÂÙ ·¤æ ¼÷ØôÌ·¤ ãñUÐ ÖýcÅUæ¿æÚU ·¤æ ÕôÜÕæÜæ ØãU ¼àææüÌæ 

ãñU ç·¤ çÁâð Áô ·¤ÚUÙæ ãñU ßãU ·é¤ÀU Üð-¼ð·¤ÚU ¥ÂÙæ ·¤æ× ¿Üæ ÜðÌæ ãñU ¥õÚU Üô»ô´ ·¤ô 

·¤æÙô´-·¤æÙ ¹ÕÚU Ì·¤ ÙãUè´ ãUôÌèÐ ¥õÚU ¥»ÚU ãUôÌè Öè ãUô Ìô ØãUæ¢ ãUÚU ÃØç�Ì ¹ÚUè¼ð 

ÁæÙð ·ð¤ çÜ° ÌñØæÚU ãñUÐ »ßæãUô´ ·¤æ ©UÜÅU ÁæÙæ, Áæ¢¿ô´ ·¤æ ¥Ù�Ì·¤æÜ Ì·¤ ¿ÜÌð 

ÚUãUÙæ, â�Ø ·¤ô âæ×Ùð Ù ¥æÙð ¼ðÙæ-Øð âÕ °·¤ çÂÀUÇ¸ðU â×æÁ ·ð¤ ¥çÌ ¼é¹¼æØè 

ÂãUÜê ãñ´U ç·¤ ç·¤âè ·¤ô çÙ�æüØ ÜðÙð ·¤æ ¥çÏ·¤æÚU ç×ÜÌæ ãñU Ìô ßãU °·¤ Øæ ¼êâÚÔU Â�æ 
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×ð´ çÙ�æüØ Üð â·¤Ìæ ãñUÐ ØãU ©Uâ·¤æ çßßð·¤æÏæÚU ãñU ¥õÚU °·¤ âÈ¤Ü Üô·¤Ì��æ ·¤æ 

Ü��æ Öè ãñUÐ ÂÚU�Ìé ÁÕ ØãU çßßð·¤æçÏ·¤æÚU ßSÌéÂÚU·¤ Ù ãUô·¤ÚU ¼êâÚÔU ·¤æÚU�æô´ ·ð¤ 

¥æÏæÚU ÂÚU §SÌð×æÜ ç·¤Øæ ÁæÌæ ãñU ÌÕ ØãU ÖýcÅUæ¿æÚU ·¤è �æð�æè ×ð´ ¥æ ÁæÌæ ãñU ¥Íßæ 

§âð ·¤ÚUÙð ßæÜæ ÃØç�Ì ÖýcÅU ·¤ãUÜæÌæ ãñUÐ ç·¤âè çÙ�æüØ ·¤ô ÁÕ ·¤ô§ü àææâ·¤èØ 

¥çÏ·¤æÚUè ÏÙ ÂÚU ¥Íßæ ¥�Ø ç·¤âè ÜæÜ¿ ·ð¤ ·¤æÚU�æ ·¤ÚUÌæ ãñU Ìô ßãU ÖýcÅUæ¿æÚU 

·¤ãUÜæÌæ ãñUÐ 

ÖæÚUÌ çßàß ×ð´ °·¤ ×ãUæàæç�Ì ·ð¤ M¤Â ×ð´ ©UÖÚU ÚUãUæ ãñU ¥õÚU ×ãUæàæç�Ì ÕÙÙð ·¤è 

ÂãUÜè ·¤âõÅUè Ì·¤Ùè·¤è ÙðÌë�ß ãñUÐ ÖæÚUÌ âð ¥Ùéâ¢ÏæÙ ·¤æ ·¤æ× ÖæÚUè ×æ�ææ ×ð´ 

Ò¥æ©UÅUâôâüÓ ãUô ÚUãUæ ãñU çÁâ·ð¤ ·¤æÚU�æ Ì·¤Ùè·¤è �æð�æ ×ð´ ÖæÚUÌ ·¤æ ÂÜÇ¸Uæ ÖæÚUè ãéU¥æ 

ãñU. ¼êâÚUè ·¤âõÅUè �æ× ·ð¤ ×êËØ ·¤è ãñUÐ ×ãUæàæç�Ì ÕÙÙð ·ð¤ çÜ° �æ× ·¤æ ×êËØ ·¤× 

ÚUãUÙæ ¿æçãU°Ð ÌÕ ãUè ¼ðàæ ©UÂÖô�Ìæ ßSÌé¥ô¢ ·¤æ âSÌæ ©U�Âæ¼Ù ·¤ÚU ÂæÌæ ãñU ¥õÚU 

¼êâÚÔU ¼ðàæô´ ×ð´ ©Uâ·¤æ ©U�Âæ¼ Âýßðàæ ÂæÌæ ãñUÐ ÌèâÚUè ·¤âõÅUè àææâÙ ·ð¤ ¹éÜðÂÙ ·¤è ãñUÐ 

ßãU ¼ðàæ ¥æ»ð ÕÉ¸UÌæ ãñU çÁâ·ð¤ Ùæ»çÚU·¤ ¹éÜð ßæÌæßÚU�æ ×ð´ ©Ul× âð ÁéÇ¸ðU Ù° ©UÂæØ 

ç·ý¤Øæç�ßÌ ·¤ÚUÙð ·ð¤ çÜ° ¥æ�ææ¼ ãUôÌð ãñ´UÐ ÕðçÇ¸UØô´ ×ð´ Á·¤Ç¸ðU ãéU° ¥Íßæ ÂéçÜâ ·¤è 

Ìè¹è Ù�æÚU ·ð¤ âæØð ×ð´ àæôÏ, ÃØæÂæÚU ¥Íßæ ¥�ØØÙ ·¤× ãUè ÂÙÂÌð ãñ´UÐ ¿õÍè 

·¤âõÅUè ÖýcÅUæ¿æÚU ·¤è ãñUÐ âÚU·¤æÚU ÖýcÅU ãUô Ìô ÁÙÌæ ·¤è ª¤Áæü ÖÅU·¤ ÁæÌè ãñUÐ ¼ðàæ 

·¤è Âê¢Áè ·¤æ çÚUâæß ãUô ÁæÌæ ãñUÐ ÖýcÅU ¥çÏ·¤æÚUè ¥õÚU ÙðÌæ ÏÙ ·¤ô çSßÅU�æÚUÜñ´ÇU ÖðÁ 

¼ðÌð ãñ´UÐ Âæ¢¿ßè´ ·¤âõÅUè ¥â×æÙÌæ ·¤è ãñUÐ »ÚUèÕ ¥õÚU ¥×èÚU ·ð¤ ¥�ÌÚU ·ð¤ ÕÉ¸UÙð âð 

â×æÁ ×ð´ ßñ×ÙSØ Âñ¼æ ãUôÌæ ãñUÐ »ÚUèÕ ·¤è ª¤Áæü ¥×èÚU ·ð¤ âæÌ ç×Ü·¤ÚU ¼ðàæ ·ð¤ 

çÙ×æü�æ ×ð´ Ü»Ùð ·ð¤ SÍæÙ ÂÚU ¥×èÚU ·ð¤ çßÚUôÏ ×ð´ Ü»Ìè ãñUÐ ÚUæÁÙèçÌ·¤ ÂæçÅüUØô´ ·¤æ 

×êÜ ©UgðàØ â�ææ ÂÚU ·¤æçÕ�æ ÚUãUÙæ ãñUÐ §�ãUô´Ùð Øéç�Ì çÙ·¤æÜè ãñU ç·¤ »ÚUèÕ ·¤ô ÚUæãUÌ 

¼ðÙð ·ð¤ Ùæ× ÂÚU ¥ÂÙð â×Íü·¤ô´ ·¤è ÅUôÜè ¹Ç¸Uè ·¤ÚU ÜôÐ ·¤ËØæ�æ·¤æÚUè ØôÁÙæ¥ô´ ·ð¤ 

·¤æØæü�ßØÙ ·ð¤ çÜ° ÖæÚUè ÖÚU·¤× Ùõ·¤ÚUàææãUè SÍæçÂÌ ·¤è Áæ ÚUãUè ãñUÐ âÚU·¤æÚUè 

çßlæÜØô´ °ß¢ ¥SÂÌæÜô´ ·¤æ ÕðãUæÜ âßüçßç¼Ì ãñUÐ âæßüÁçÙ·¤ çßÌÚU�æ Âý�ææÜè ×ð´ 

y® ÂýçÌàæÌ ×æÜ ·¤æ çÚUâæß ãUô ÚUãUæ ãñUÐ ÖýcÅUæ¿æÚU ¥õÚU ¥â×æÙÌæ ·¤è â×SØæ¥ô´ ·¤ô 
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ÚUô·¤Ùð ×ð´ ãU× ¥âÈ¤Ü ãñ´UÐ ØãUè ãU×æÚUè ×ãUæàæç�Ì ÕÙÙð ×ð´ ÚUôÇ¸Uæ ãñUÐ

ØãU â¿ ãñU ç·¤ ÖæÚUÌ ×ãUæàæç�Ì ÕÙÙð ·ð¤ ·¤ÚUèÕ ãñU ÂÚU�Ìé ãU× ÖýcÅUæ¿æÚU ·¤è ßÁãU 

âð §ââð ¼êÚU ãUôÌð Áæ ÚUãðU ãñ´UÐ ÖæÚUÌ ·ð¤ ÙðÌæ¥ô´ ·¤ô ÁÕ ¥ÂÙð È¤æÜÌê ·ð¤ ·¤æ×ô´ âð 

Èé¤ÚUâÌ ç×Üð ÌÕ ãUè Ìô ßð §â â�Õ�Ï ×ð´ âô¿ â·¤Ìð ãñ´UÐ ©UÙ Üô»ô´ ·¤ô Ìô Èý¤è ·¤æ 

Âñâæ ç×ÜÌæ ÚUãðU ¼ðàæ Áæ° ÖæÇ¸U ×ð´Ð ÖæÚUÌ ·¤ô ×ãUæàæç�Ì ÕÙÙð ×ð´ Áô ÚUôÇ¸Uæ ãñU ßô ãñ´U 

ÙðÌæÐ Øéßæ¥ô´ ·¤ô §â·ð¤ çÜ°, §Ù·ð¤ ç¹ÜæÈ¤ ÜÇ¸UÙæ ÂÇ¸ðU»æ, ¥æÁ ¼ðàæ ·¤ô ×ãUæàæç�Ì 

ÕÙæÙð ·ð¤ çÜ° °·¤ ×ãUæ·ý¤æç�Ì ·¤è �æM¤ÚUÌ ãñU, �Øô´ç·¤ Õ¼Üæß ·ð¤ çÜ° ·ý¤æç�Ì 

·¤è ãUè ¥æßàØ·¤Ìæ ãUôÌè ãñU Üðç·¤Ù §â ÕæÌ ·¤æ �ØæÙ ÚU¹Ùæ ÂÇ¸ðU»æ ç·¤ ÖæÚUÌ ·ð¤ 

âôçßØÌ M¤â Áñâð ×ãUæàæç�ÌàææÜè ¼ðàæ ·¤è ÌÚUãU ÅéU·¤Ç¸ðU Ù ãUô Áæ°¢, ¥ÂÙð ·¤ô Õ¿æÙð 

·ð¤ çÜ° Øð ÙðÌæ ·¤Öè Öè M¤Â Õ¼Ü â·¤Ìð ãñ´UÐ

ÖýcÅUæ¿æÚU ·¤ô ÚUô·¤Ùð ·ð¤ çÜ° ÁÙÌæ ×ð´ Áæ»M¤·¤Ìæ Èñ¤ÜæÙæ ×ãU�ßÂê�æü ãUçÍØæÚU ãñU 

¥õÚU âæÍ ãUè ·¤æÙêÙô´ ·¤è ÂæÜÙæ ·¤ô â�Ìè mæÚUæ âéçÙçà¿Ì ·¤ÚUÙæÐ ¼ç�ÇUÌ Üô»ô´ ·¤è 

âæßüÁçÙ·¤ Ö�âüÙæ °·¤ ·¤æÚU»ÚU ·¤¼× ãñUÐ §â·ð¤ ÕÉU¸UÌð ÂýÖæß ·¤ô ÚUô·¤Ùð ·ð¤ çÜ° Ì·ü¤ 

âçãUÌ ÂýØæâô´ ·¤è �æM¤ÚUÌ ãñUÐ ÖýcÅUæ¿æÚU ©U�×êÜÙ ·¤æ ·¤æØü ç·¤âè °·¤ â¢SÍæ ·¤æ ÙãUè´ 

ãñU ÕçË·¤ Âý�Øð·¤ ·¤×ü¿æÚUè ·¤æ ãñUÐ ÖýcÅUæ¿æÚU âð ÚUæÁSß ·¤è ÕÇ¸Uè ãUæçÙ ãUô ÚUãUè ãñU ¥õÚU 

§â·¤ô ÂæÚU¼çàæüÌæ Üæ·¤ÚU ÚUô·¤æ Áæ â·¤Ìæ ãñU, §â·ð¤ çÜ° âê¿Ùæ¥ô´ ¥õÚU ¥æ¼ðàæô´ ·¤æ 

âæßüÁçÙ·¤ ç·¤Øæ ÁæÙæ ¥æßàØ·¤ ãñUÐ çÙ�Ù »é�æß�ææ ·¤è ßSÌé¥ô´ ·¤è ¥ôÚU âðßæ¥ô´ 

·¤è ¹ÚUè¼ âð ÖçßcØ ¥õÚU âéÚU�ææ ¼æ¢ß ÂÚU Ü» ÁæÌð ãñ´UÐ âðßæ¥ô´ ×ð´ ãUô ÚUãðU ÖýcÅUæ¿æÚU 

·¤ô âÌü·¤Ìæ âð ãUè ÚUô·¤æ Áæ â·¤Ìæ ãñUÐ °·¤ ¥SßSÍ ¥õÚU ¥âñÏæç�Ì·¤ ÂýàææâçÙ·¤ 

Ùæ»çÚU·¤ Øæ â¢SÍæ ¼ðàæ ·ð¤ çÜ° ãUæçÙ·¤æÚU·¤ ãUôÌð ãñ´UÐ

·¤æÙêÙ ÕÙæÙð ßæÜæ ¥õÚU ·¤æÙêÙ ÌôÇ¸UÙð ßæÜæ ¼ôÙô´ ãUè ãU× Üô» ãñ´U ¥õÚU ãU× ãUè 

§ââð ÂýÖæçßÌ Öè ãUôÌð ãñ´UÐ §âçÜ° ãU×ð´ Øæ¼ ÚU¹Ùæ ãUô»æ ç·¤ �ØæØæÍü ¥ÂÙð Õ¢Ïé¥ô´ 

·¤ô ¼¢ÇU ¼ðÙæ Ï×ü ãñUÐ ·¤ÌüÃØ ·¤è ÕçÜßð¼è ÂÚU ¥ÂÙð çÂýØ ·¤è ¥æãéUçÌ ¼ðÙð ×ð´ Öè ÙãUè´ 

çãU¿·ð¤ ÌÖè §â ÖýcÅUæ¿æÚU ·ð¤ ×ãUæÚUô» âð ãU× SßØ¢ ·¤è ¥õÚU â×æÁ ·¤è ÚU�ææ ·¤ÚU 

â·¤Ìð ãñ´UÐ
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ÁñÜ¼æÚU çâ¢ãU ãUâ×é¹
Áð. §ü. / M¤È¤ âñ�àæÙ

ãðU ¼ðàæ ÌðÚÔU ÂÚU ÙæÁ ×éÛæð, çàæ·¤ßæ ÌðÚÔU âéÜÌæÙô´ âð

ãðU ¼ðàæ ÌðÚÔU ÂÚU ÙæÁ ×éÛæð, çàæ·¤ßæ ÌðÚÔU âéÜÌæÙô´ âð
ÁÙÌæ ·¤ô ãUÚU ç¼Ù ÆU»Ìð ãñ´U, Áô Ü�ÀðU¼æÚU �ØæÙô´ âðÐ
×Ì¼æÙ âð ÂãUÜð ·¤ÚUÌð Áô, ßô ßæ¼ð ßÈ¤æ ÙãUè´ ãUôÌð
çÈ¤ÚU Âæ¡¿ âæÜ Ì·¤ Öæ�Ø ·¤ô, ÕñÆðU ×Ì¼æÌæ ãñ´U ÚUôÌð
¥ÆUâÆU ßáôZ âð Üæ¹ô´ ãUè, ÚUãUð´ ÕæãUÚU ¥Öè ×·¤æÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

çÁ�ãð´U ¿éÙ ·¤ÚU ÖðÁð´ â¢â¼ ×ð´, Áæ·¤ÚU ©U�ÂæÌ ×¿æÌð ãñ´U
ãUÚU ç¼Ù ·¤æ ¹¿ü ·¤ÚUôÇ¸Uô ·¤æ, ÜÇ¸U çÕÙæ ·¤æ× ×éÇ¸U ÁæÌð ãñ´U
Ù ÜÇ¸ðU �æêâ, ·é¤Âôá�æ, Õð·¤æÚUè, çÚUàæßÌ, àæôá�æ àõÌæÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

ÁÕ ·¤ç×üØô´ ·¤ô ·é¤ÀU ¼ðÙæ ãUô, ßðÌÙ ¥æØô» çÕÆUæÌð ãñ´U
×égæ ãUô ¥ÂÙð ßðÌÙ ·¤æ, ÛæÅU ×ðÁð´ ÍÂÍÂæÌð ãñ´U
ãñ´UÚUæ¢ ãê¡U �ææ�æ çâØæâÌ âð ¥õÚU �ææ�æ çâØæâ¼æÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

×¢ç¼ÚU, ×çSÁ¼ Øæ ÁæÌÂæÌ, ×ð´ Üô»ô´ ·¤ô ©UÜÛææÌð ãñ´U
§Ù·¤è ·¤ô§ü ÁæçÌ, Ï×ü ÙãUè´, ÁãUæ¢ È¤æØ¼æ ãUô ¿Üð ÁæÌð ãñ´U
Áæ àæèàæ Ûæé·¤æ°¢ ÇðUÚUô´ ×ð´ ç×Üð ¹é¼ ãUè ÕÙð Ö»ßæÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

Áô ¹éÜè ¼é·¤æÙð´ çàæ�ææ ·¤è, âÚÔU¥æ× ãUè ¿ôÚU ÕæÁæÚUè ãñU
Ù ¥¢·é¤àæ ·¤ô§ü ¥æÕæ¼è Âð, çàæ¹ÚUô´ ÂÚU ÕðÚUôÁ»æÚUè ãñU
·¤Öè ¹é¼ Ù ç×Üð´ ×ÁêÚUô´ âð, çÜØð çÇU»ýè ãUæÍ ÁßæÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

¹ÚUÕô´ ·¤æ ¼ðàæ ÂÚU ·¤Áæü ãñU, ·ñ¤âð ©UÌÚÔU»æ çÈ¤·ý¤ ÙãUè´
ç·¤âè Âæ¢¿ ßáèüØ ØôÁÙæ ×ð´, Ù ×æ�æ §â·¤æ çÁ·ý¤ ÙãUè´
Øð â×Ø ãñU »ãUÚÔU ç¿¢ÌÙ ·¤æ, ç×Üô çß�Ì ×æçãUÚU çßmæÙô âð,  ãðU ¼ðàæ ÌðÚÔU ...

ãUô ãUæÍè, ãUæÍ, ·¤×Ü Õðàæ·¤, Áô ¼ðàæ ·ð¤ ÕæÚÔU Ù âô¿ð
§â ·¤¼ÚU ãUÚUæ°¡ Üô» ©U�ãð´U, ÁèßÙ ÖÚU â�Ìæ ·¤ô Üô¿ð´
ÒãUS×é¹Ó ÁÙÌæ Ì¢» ãUè »§ü ãñU, §Ù·ð¤ ÛæêÆðU È¤ÚU×æÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ...

Øð çÁÙ·¤è Õ¼õÜÌ ¼éçÙØæ¢ ×ð´, Áô Ùæ× ¥æÁ ãñU ÖæÚUÌ ·¤æ
àæÌ-àæÌ ©UÙ·¤ô Âý�ææ× ×ðÚUæ, ¥õÚUô´ ·¤ô Âñ»æ× ãñU ÖæÚUÌ ·¤æ
¥Õ ¼ðàæ ·ð¤ çãUÌ ×ð´ ·¤æ× ·¤ÚUô, ÙãUè´ ¿ÜÙæ ·¤æ× ÕãUæÙô´ âð,  ãðU ¼ðàæ ÌðÚÔU ... 

35



 Important Railway Board Circulars

 Copy of Director Estt.(LL), Railway Board's letter
 No. E(LL)2015/PNM/AIRF/1 dated     20/10/2016
 
Sub: Provisions in respect of the Contract Workers on IR.

 With reference to the various provisions of the Contract 
Labour (R&A) Act 1970, it is mentioned that the Zonal 
Railways and Production Units should strictly adhere to 
the Contract Labour Laws and inter-alia, ensure the 
following in particular:-

i)   The payment to the contract labourers should be  
made through bank/cheque.

ii) Identity Card should be issued to all contract  
workers.

iii) Necessary steps should be taken to deduct Provident 
Fund from the payment made to the contract labour and 
ensure that the same is credited to their Provident Fund 
account.  

iv) Medical facilities from ESI, if applicable.
 All necessary steps as Principal Employer should be 

taken to ensure that the above provisions are strictly 
complied with.  

  
 Copy of Executive Director/Civil Engineering(G),  
 Railway Board's letter No. 2015/CE-1/CT/1/1/TS  
 dated: 24/08/2016

Sub: Checking of Tender Schedule by the Technical Staff.

 While investigating a Central Vigilance Commission 
(CVC) referred complaint, it was observed that the 
Tender Schedule contained an irregular and 
contradictory 'foot-note' to a Non-Scheduled Item.  The 
said 'foot-note' to the NS item had significant financial  
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implications as it stipulated making extra payments, but 
no such extra payment was permissible  as per the 
description of NS item.  The stated Tender Schedule 
was neither checked by the office staff, SSE/Drawing, 
nor  was it put up the  competent authority for approval  
before calling the tender.  

 To obviate recurrence of such incident in future, it is 
desired that Zonal Railway / Production Units etc. must 
ensure that Tender Documents including Tender 
Schedules are invariably checked by the concerned 
technical staff in Divisions / Zonal Headquarter etc. and 
care approved by Competent Authority before invitation 
of the tenders.

  Copy of Director/Civil Engineering (G), Railway
 Board's letter No. No. 2015/CE-1/CT/1/1/TS  
 dated 24/08/2016
 
 Sub: Modus operandi of offer submission in IREPS 

Works Module. 

 Ref:  Railway Board's letter No. 2014/CE-1/WP/5 dated 
05/02/2016.

 In continuation to Railway Board's letter referred above, 
Railway Board  has examined the mode of payments for 
Earnest Money deposit (EMD) and Tender Document 
Cost (TDC) and issuance of 'Corrigendum Notice' on 
IREPS and the following  changes have been decided 
by Board (ME) :-

(i)   Payment of EMD and TDC � Payment of Earnest 
Money Deposit (EMD) & Tender Document Cost (TDC) 
in respect of e-tendering, should be accepted  through 
net banking or payment gateway only.

     Note: Fixed Deposit Receipt (FDR) will not be  
accepted  as EMD for tenders invited on IREPS (e-
tender portal).
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ii)  Corrigendum Notice on IREPS- For the purpose of 
Corrigendum in the tender, NIT period is splitted as 
under :- 

 
 (a) Advertisement period- Time during which all 

information pertaining to tender  shall be available but 
offers cannot be submitted.

(b) Offer submission period- Fifteen days prior to opening 
of tender, during which tenderers can submit their offer.  

 Issue of 'corrigendum notice' is permitted as an 
exception only during Advertisement period.  No 
corrigendum is permitted during offer submission 
period and cases requiring corrigendum during 
offer submission period shall be retendered. 

 

Whosoever seeks
advantage by wrong

means comes to grief.
                 Buddha.......
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Statistical information of performance of Vigilance Organization

Preventive checks
                                         Year     2013       2014 2015

(a) No. of Preventive checks Conducted       45 44 42
(b) No. of staff taken up under DAR

Gazetted  Major          Nil Nil Nil

   Minor          Nil            Nil Nil

   Adm. Action                 Nil            Nil Nil

Non- Gazetted: Major          03           Nil Nil

   Minor          07 01 02

   Adm. Action            Nil           03 Nil
  
Complaints

(a) No. of complaint Investigated                               18           16 11
(b) No. of staff taken up under DAR

Gazetted  Major           Nil          Nil Nil

   Minor           Nil          Nil Nil
 
   Adm. Action                  Nil         01  Nil

Non- Gazetted Major            02         Nil 02

   Minor            03        03 01
 
   Adm. Action                     Nil         02 01

NO. OF OFFICIALS PUNISHED DURING THE YEAR
 

Gazetted                 Major                                                     Nil        01 Nil

                                Minor                                                    Nil        03 Nil

                                Adm. Action                                           Nil        04 Nil

Non-Gazetted         Major                                                    03        03 06

                                Minor                                                      07       10 11

                                Adm. Action                                           Nil        06 03



        

ãU× âÈ¤ÚUãU× âÈ¤ÚUãU× âÈ¤ÚU

»çÌ×æÙ»çÌ×æÙ»çÌ×æÙ
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